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Sinctairn's Corner 


Anniversary of Montreal 


massacre is a time to reflect 


by John Sinclair 
President 


ecember 6, 1989 will forever 
D- remembered as the day 14 

women died at the hands of 
Marc Lepine. 

He was the gunman responsible 
for the bloodbath at the Ecole 
Polytechnique in Montreal, while 
denouncing his victims, and others, as 
"feminists." 

It was a day when Canadians realized, 
in very stark terms, that we are not as insu- 
lated from the ills of the rest of the world 
as we like to believe. 

As the second anniversary of this 
tragedy passed last month, many people 
used the occasion to reflect upon the sig- 
nificance of the murders, as well as the 
broader issue of violence against women 
in our society. 

You may have noticed, or even partic- 
ipated in, the "white ribbon campaign" 
being promoted by the growing movement 
which is concerned about violence against 
women. This occurred the week of Dec. 1 
to 6. 

The white ribbon campaign also 
reminded us that violence against women 
is more than a problem of an isolated 
lunatic taking his frustrations out on the 
innocent. 

Every day across Canada, women are 
assaulted by husbands and boyfriends. 
According to some stats, as many as one in 
four have been the victims of domestic 
violence. 

In the trade union movement, we 
believe that women must be as involved as 
men in improving conditions for working 
people. We see our fight as a joint strug- 
gle and we have taken action, as a move- 
ment, to let women assume their rightful 
place in their unions. 

When it comes to the question of vio- 
lence, we need to take the same approach. 


Those of us who attended the OFL 
convention a week earlier saw many male 
delegates already wearing their expression 
of support for those who oppose this vio- 
lent trend emerging in our communities. 

In fact, a number of resolutions were 
unanimously adopted that dealt with the 
issue. 

What do Canadians as whole think of 
violence against women? 

A recent poll sponsored by the 
Canadian Labour Congress indicated that 
two-thirds of Canadians think the country 
spends too little to prevent it. 

As a matter of fact, violence against 
women rates as a higher priority with most 
Canadians than does job creation, the envi- 
ronment or education. 

What role should the government play 
in working toward a solution to the prob- 
lem? 

A majority of people surveyed sup- 
port more funding for shelters, mandatory 
education for judges and advertising cam- 


paigns to sensitize Canadians to the extent 
of abuse against women. Fewer, but still a 
solid majority, say tougher gun controls 
will reduce violence against women. 

The Congress has made this issue a 
priority issue within the labour movement 
and at labour schools and seminars. 

Many people dismiss the Montreal 
massacre as the work of a lunatic, a 
demented individual so far removed from 
Teality that his rampage cannot be held up 
as an example of a societal trend. 

There may be some merit to that argu- 
ment. But what we cannot overlook is the 
fact that every day, more and more women 
are being terrorized and abused, generally 
unnoticed by the public at large. 

While the event that took place that 
December day in 1989 was certainly the 
most extreme case of violence we can 
comprehend, it serves as a clear reminder 
of the concern we should all have for this 
blight on our society. 


1992 Starts with Layoffs 


by John Kovacs 
Secretary-Treasurer 


Just before Christmas, General 
Motors announced layoffs for both car 
assembly plants. It was not unexpected, 
and with our S.U.B Fund at an all time low 
level, it does not give comfort to our low 
seniority brothers and sisters. In fact, if 
there are further layoffs, anybody with less 
than 20 years seniority will take a reduc- 
tion on the 95% S.U.B. weekly payment. 

What does it mean in layman's terms? 

If you are receiving UI benefits, and 
your S.U.B. benefit was $145.00 per week, 
you will now receive $116.00 from S.U.B. 
If you have exhausted your UI benefits and 
are receiving S.U.B. benefits only, and 
your payments were $530.00 per week, 
your new S.U.B. rate with the reduction, 
will be $424.00 per week. 

All these negotiated benefits sounded 
awfully good in the Civic Auditorium dur- 
ing ratification, but now we find out that 
much of these benefits were negotiated 
based on what General Motors now call 
"soft monies”. 

We have a “Special Contingency 
Fund" and we also have the "Advance 
Credit Account", and some high company 
officials called these funds a “never-never 
fund". When I questioned this some years 
back - "Why?" he answered, "because you 
will never see a penny of it. It's all soft 
monies." 

One can't help but wonder if Brother 
Nickerson and Brother White's sudden 
departure from the CAW is not connected 
to the upcoming 1993 negotiations. 

One thing is for sure. It will be awful- 
ly difficult for future negotiators to give 
the car companies countless millions of 
pension surpluses, and experience gains 
from our pension funds. 

Negotiations will take a 90-degree 
turn come 1993, I believe our main objec- 
tive will have to be accountability. 


Financial Report 

In this column you will find my finan- 
cial report fof the month of November 
1991. You will notice I'm showing a 
$97,552.86 deficit for the past month. 
There are some logical explanations for 
this and I will continue this in my column. 

The monthly expenses that caused the 
large deficit: lost time expenses including 
$51,000 (out-of-pocket expenses) which is 
paid out in December, but calculated in 
November, because our bookkeeper took 
the month of December off as part of her 
vacation. 

The same thing applies for the Local 
222 Benefit Fund which is normally 
$9,000.00, but we paid for two months so 
it became $17,916.67. 

Our Miscellaneous which shows 
$19,196.88 contains the following: 
Memorial Bibles, which we purchase 


every 3-4 years, and we purchased a large 
quantity. Also, payment for the Local 222 
Japel pins and our calendars. 

The New CAW Building Expense 
contains the final payment for the new 
shed we built. 

Finally, we received two bills which 
should have been charged to our Picnic. 
One was for the ice cream, which came to 
over $11,000.00, and the other was for 
$14,000.00, to the City of Oshawa, for the 
Lakeview Park cleanup after the Picnic. 

After the December Report, I will 
have our auditors do a final yearly audit, 
which I believe will show that we broke 
even in 1991. It will be published once I 
receive it. 


Closing Message 
Few men are worthy of experience. 
The majority let it corrupt them. 


Don’t leave your 
Oshaworker at the plant! 


Your family probably wants to see it, too! 


SECRETARY- TREASURER'S REPORT 


Secretary-Treasurer’s Report November 1991 


As of 11/01/91 to 11/30/91 November 1991 


Receipts 
Expenses 
Deficit 


Bank Balance 


Current Account October 31, 1991 


Deposits - November 1991 


Withdrawals November 1991 


Bank Balance November 27, 1991 


Assets 
Mortgage 


Cash on Hand, Nevember 29, 1991 
Bank Balance November 27, 1991 


Auto Workers Credit Union 
Special Benefit Fund AWCU 
Government Bonds 


Less Outstanding Cheques 
Total Assets at Nov. 29/91 


As of 11/01/91 to 11/30/91 
Monthly Receipts 


Staff Wages 

Lost Time & Expense Reimbur. 
Checkoff & Over Counter Dues 
Hall Rents 

GST 

Miscellaneous 

Telephone 

Oshaworker 

Vending 

Retired Members Dues Fund 
Recreation 

Building Maintenance 

Office Maintenance & Leases 
Orientation 

Greenshield 

Donations Returned 

Interest Income 

Welfare 

Strike 

Total Receipts 


$642,443.69 
$739,996.55 


$97,552.86- 


$718,804.47 
656,078.49 
$1,374,882.96 
660,687.60 
$714,195.36 


$450,000.00 
3,118.89 
714,195.36 
32,764.11 
1,811.67 


12,000.00 
$1,213,890.03 
137,660.79 


$1,076,229.24 


$2,310.30 
200.00 
621,969.30 
6,950.75 


1,856.00 
800.26 
655.00 
328.75 

4,220.10 
250.00 

2,533.25 
167.45 


$642,443.69 


November 1991 Monthly Expenses 


Staff & Lost Time Wages 
Lost Time Expense 

Per Capita 

Telephone 

Office Supplies 

Hall Supplies 

Building Maintenance 

Office Maintenance & Leases 
GST 

Retired Members Dues Fund 
Retired Members Fund 
Donations 

Pension Litigation 

Dues Refunds 

Miscellaneous 


$103,344.21 
76,390.72 
396,559.84 
4,729.21 
5,230.60 
733.94 
3,793.46 
2,663.68 
6,708.21 
1,894.37 
420.00 
4,582.00 
14,000.00 
676.86 
19,196.88 


Special Local 222 Benefit Fund (2 months) 17,916.67 


GreenShield Premiums (2 months) 


Education Committee 
Staff Pension - Investors 
Recreation 

Co-Op Housing 

Skilled Trades Fees 
Welfare 

Postage 

Computer 

Vending 

Publicity 

Oshaworkers 

Legal Fees 

Officers' Expenses 

New CAW Building Expense 


Total Expenses 


2,809.89 
1,274.50 
5,505.00 
760.00 
86.40 
43.69 
153.17 
10,000.00 
621.00 
553.95 
161.30 
26,380.38 
160.50 
2,298.42 
5,225.00 


25,122.70 
$739,996.55 
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Union and management 


committed to Car Plant #2 


by Tom Hoar 
Plant Chairperson 


By now most of you have heard that 
meetings have been held on the Plant #2, 
1995 product allocation and that a letter 
of commitment was sent to the platform in 
Detroit signed by myself, Gary 
McCullough (CAP Plant Manager) and 
Don Hooper (Regional Personnel 
Director) on July 22, 1991. I am provid- 
ing the contents of the letter here for your 
review. 


Local 222 CAW and Oshawa 
Management are committed to working 
together to secure a product for Car Plant 
#2 in 1995. It is our belief that our past 
achievements and strengths have earned us 
the right to be designated the target plant 
for planning purposes for the 1995 "W" 
Buick and Oldsmobile. It is also our belief 
that our understanding of platform expec- 
tations and a commitment to meeting those 
expectations through a process designed to 
improve our relationship is an historic first 
step and will enable us to become the pro- 
duction source for those products. 

Our past achievements are many. All 
of the trend lines in areas measured indi- 
cate our dedication to continuous improve- 
ment. Our quality has improved and con- 
tinues to improve. Our hours per car have 
reduced and will continue to reduce. Our 
inventory turns are the best in the corpora- 
tion and will continue to improve. Our 
attendance has improved and will continue 
to do so. We have contributed to a reduc- 
tion in warranty claims and we will contin- 
ue to perform better in this area. We have 
improved target build and recently imple- 
mented line speed changes with a mini- 
mum of difficulty. All of these achieve- 
ments, and many more, have not occurred 
without the hard work and dedication of 
our workforce. In addition, these achieve- 
ments have not just occurred in the Car 
Plant #2; they have also occurred in Car 


Plant #1, the Truck Plant and the 
Fabrication Plant. 

Oshawa is unique within the automo- 
tive world. It is the largest automotive 
complex in North America and is repre- 
sented by the largest Local Union within 
the CAW. We believe that our size is one 
of our many strengths. Not only do we 
have a very diversified Fabrication Plant 
capable of supplying a large number of 
components, but we also have a contigu- 
ous stamping facility capable of supplying 
world class major metal. We are also situ- 
ated close to a large supplier base outside 
of GMCL that facilitates just-in-time 
delivery. In addition, we have an innova- 
tive prototype die facility which is the first 
of its kind in Canada. This facility is capa- 
ble of producing both prototype dies and 
production capable dies much faster and at 
less cost than traditional facilities. 

We have additional strengths related 
to our size. We understand the need and 
support Mr. Stempel's objective of 100% 
utilization of capacity. Our size and diver- 
sity make us an attractive option for 
insourcing of work to utilize our existing 
extra capacity. Additionally, as syn- 
chronous principles become implemented, 
even more floor space will become avail- 
able. We believe it is important to fully 
utilize the strength of our diversity. Our 
Oshawa facilities consist of two Car 
Assembly Plants, operated by a single 
Management, a Truck Assembly Plant and 
a Fabrication Plant with ties to CPC, T & 
B, and ACG. This enables the Oshawa 
Region to avail itself of all of the strengths 
inherent in those Corporate Groups. 

In addition we have and utilize a very 
strong College and University network to 
train and develop both our hourly and 
salaried workforce. Our apprentice pro- 
gram and its linkage to Durham College is 
among the finest of its kind and have been 
studied by other organizations. 

Most importantly, we have a highly 
trained workforce, both skilled and pro- 


Tne Ossie ___________—— 


duction, as evidenced by our continuous 
improvement. This workforce is repre- 
sented by the CAW whose contract with 
GMCL has many documents attached to it 
designed to allow the parties to work 
together to improve both quality and effi- 
ciency. It is this workforce which is our 
greatest strength. 

We recognize, however, that despite 
our strengths and past achievements, com- 
petitive pressures require us to continuous- 
ly improve. One of the most important 
areas that presents us with an opportunity 
to improve is that of relationship. We 
have chosen to take advantage of that 
opportunity by utilizing a process designed 
to create mutual trust and respect while at 
the same time increasing our ability to 
meet platform expectations. This letter is 
the first product of that process. 

We have had several meetings and 
discussed both the platform expectations 
and our mutual need to improve our rela- 
tionship. As a result of these meetings, 
both parties have a much better idea of 
potential opportunities to meeting expecta- 
tions and improving relationships. As we 
continue through the process we are com- 
mitted to the following: 

* Reduction in Hours Per Car 

We recognize that to be a World Class 
producer of vehicles, we must reduce the 
number of hours it takes to build the vehi- 
cle. Therefore, it is the intent of the parties 
to fully utilize the provisions of 
Documents Number 12, 20, 21, 23 and 51 
appended to the Master Agreement to 
address ways and means of meeting the 
expectations and the needs of the work- 
force. 

* Continuous Quality 
Improvement 

Local 222 CAW and Oshawa 
Management have long recognized that 
high quality is a cornerstone to a competi- 
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tive organization. We have also recog- 
nized that World Class Quality is a moving 
target and we must constantly search for 
ways to continuously improve. We are 
aware that one of the factors that con- 
tributes to high quality levels is a well- 
trained workforce; therefore, we will seek 
creative and innovative methods of reduc- 
ing workforce turbulence. This is espe- 
cially critical in Oshawa because of the 
diversity of our complex which operates 
under a single seniority agreement. We 
must find a more efficient method to 
accomplish the flow of employees, while 
at the same time providing them with the 
protection their seniority demands. We 
will also examine other causes of work- 
force turbulence with the intent of ensur- 
ing that a proper balance exists between 
the needs of employees and the mainte- 
nance of quality. Finally, the parties will 
work together through the utilization of 
Appendix I and Document Number 23 
appended to the Master Agreement to con- 
tinuously improve the quality of any prod- 
uct it assembles or manufactures. 
* Continuous Schedule 
Attainment 

It is our sincere desire to make sched- 
ule 100% of the time. Factors such as pro- 
cess breakdown, safety issues, and materi- 
al shortages, most often influence our abil- 
ity to meet our schedule. When those fac- 
tors do occur, it sometimes becomes nec- 
essary to make up the lost units. We ar 
committed to a thorough study of the prob- 
lems associated with making up of lost 
units and finding a solution which satisfies 
the needs of the employees and the 
Company. 
* Synchronous Manufacturing 

Management has spent time raising 
the awareness level of the Local union 
regarding both the need and intent of syn- 
chronous manufacturing. The Union has 
spent time raising Management's aware- 
ness level of its concerns related to the 
implementation of synchronous principles. 
The results of these efforts is a mutual 
commitment to work together to ensure 
that the implementation of synchronous is 
done in harmony with the needs and rights 
of the workforce. 


THE VICIOUS BUSINESS CIRCLE 


We believe this Letter of 
Commitment is a positive first step in our 
efforts to secure a product for Car Plant #2 
and an improvement in our relationship. 
If, as we believe we should, we are named 
the target plant for planning purposes, we 
will work together to deliver on our com- 
mitments in a timely manner in anticipa- 
tion of being named the production plant. 
Management and the Local Union have 
worked together in the past to accomplish 
commen goals and have been successful. 
We intend to succeed this time as well. 


Signed this 22nd day of July 1991. 


For the Union: 
Tom Hoar 

Plant Chairperson 
Local 222 CAW 


For the Company: 

Gary McCullough 

Plant Manager Oshawa Car Plants 
Don Hooper 

Personnel Director Oshawa Region 


You and your union: 


First Vice-PREsiDENT'S REPORT 


Coward's Way of 
Not Being Accountable 


by Jim Nimigon 
Ist Vice President 


The distribution of leaflets has proved 
to be the most successful means of inform- 
ing the membership of important issues 
that may affect our jobs or working condi- 
tions. 

We have been faced with an ever- 
increasing problem of fraudulent or 
unsigned leaflets in the plant, which only 
serve to destroy the trade union movement 
and harm our members with lies and slan- 
der. 

On August 20, 1991 an elected com- 
mitteeman was caught red-handed dis- 
tributing this type of “trash” in the Truck 
Plant, and charged under our CAW 
Constitution with "conduct unbecoming a 
member of the union". 

The following are the facts surround- 
ing the charge that the National Union 
reviewed. 

Appeal of Jim Beaudry, Member 
CAW Local 222 vs CAW Local 
222 GM Unit Executive 

Appealing the decision of CAW Local 
222 - GM Unit Executive to set trial for 
charge of conduct unbecoming a union 
member. 

This appeal is being processed by the 
National President's Office in accordance 
with the provisions of Article 28, Section 3 
(d) of the CAW National Constitution. 

There was no hearing on this matter 
due to the nature of the appeal. The fol- 
lowing is the decision of the President's 
office. 

Issue 

On September 3, 1991, Bill Neill sub- 
mitted a charge of "conduct unbecoming a 
member of the union” against a member, 
Jim Beaudry, for distributing a leaflet in 
the Truck Plant on August 20, 1991. 

Brother Neill charged that the action 
of distributing a leaflet, undermines our 
union as an institution and slanders our 


local union leadership - further, that this 
conduct is detrimental to the interest of our 
union and membership. 

The leaflet is unsigned and not dated 
and is quite clearly political in nature. 

The GM Unit Executive of Local 222 
met on October 28, 1991 and deemed the 
charges to be proper under Article 26, 
Section 3 of the CAW Constitution. 

Brother Beaudry was notified by reg- 
istered mail on October 28, 1991 of the 
Unit Executive's findings and that a trial 
committee would be set up. 

It is the decision of the Unit Executive 
that is being appealed by letter dated 
November 12, 1991 to President Bob 
White. 

Discussion 

Brother Beaudry feels the charges are 
frivolous under Article 26, Section 3, sub- 
section (d). This section deals with a ques- 
tion that should be decided by the mem- 
bership at a membership meeting and not 
by the trial procedure. 

The local union was advised of the 
appeal by Brother Beaudry, and instructed 
that there was to be no trial while this 
appeal is pending a decision. 

The review of this appeal is limited to 
a finding of the charges being proper or 
improper, using only the criteria listed in 
Article 26, Section 3 (a), (b), (c) and (d). 

(a) The exact nature of this offense is 
stated as the distribution of pamphlets in 
the Truck Plant on August 20, 1991. 

(b) the charges of September 3, 1991 
are in compliance with the 60-day time 
limit requirement. 

(c) Does the conduct constitute “con- 
duct unbecoming a member of the union"? 
« In this situation, distributing an 
unsigned leaflet that is critical of a local 
union leadership. The distribution of a 
political leaflet is an ongoing process, and 
one engaged in by every politician or cau- 
cus in the ldcal union. This action by itself 
could not be found to be conduct unbe- 


coming a member of the local union. 

* Does then the content of this specific 
leaflet undermine the union as an institu- 
tion, slander or libel the local union's lead- 
ership? The leaflets contained the follow- 
ing: "Local 222 has two presidents” - "Jim 
Nimigon's election as first vice-president 
was, thanks to Bill Neill, Election 
Chairperson, characterized as “the Ballot 
Box" - Jim Nimigon is referred to as “John 
Sinclair's personal secretary at a cost of 
$100,000 dollars per year” - "Jim is John's 
personal puppet” - "Terry Spence deserted 
someone (us) after being elected extra ben- 
efit representative" "Terry costs 
$100,000 dollars a year" - "Long waits at 
union hall - Do you guys take turns leaving 
early?" - "John Sinclair leaflet distributed 
by democratic buddies" - "Why vote on 
turnstiles when John knew that they were 
agreed to at negotiations”. 

It is indeed unfortunate that any mem- 
ber or caucus would need to use leaflets of 
this nature to identify concerns, issues or 
personalities and their job functions. 
However this is not new or abnormal in the 
political forum of CAW Local 222. 

The leaflet does not undermine the 
union as a whole, the national or local 
union. Compared to many leaflets, this 
one is mild in its criticisms of the local 
union policies and personalities, and 
would not in our opinion be determined 
libelous. 

(d) This charge is not one properly 
dealt with by a membership meeting. 
Conclusion 

The charge of Brother Neill was 
specifically dealing with “conduct unbe- 
coming a union member' and this was the 
finding of the GM Unit Executive. 

In our review of the specific charge 
under item (c) of Article 26, Section 3, we 
find the charge to be improper and there 
shall be no trial established. 

Members in a Jocal union do have the 
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right to disperse leaflets, even leaflets that 
are critical of personalities of union offi- 
cials or critical of the local union policies. 
Indeed, this practice is continuously 
applied by many members, not only in 
Local 222, but other local unions as well. 
The right of an individual to criticize 
freely is part of the democratic heritage of 
our union, this includes the distribution of 
political leaflets. To respond to criticism 
from members, with charges and trials 
would inhibit the democratic rights of our 
members. The appeal process is designed 
to protect CAW members rights from 
infringement or abuse of this process. 
There was no evidence to show that 
this leaflet was prepared by Brother 


Beaudry. Indeed there is no signature at 
all. And there is no accusation or evidence 
that he did prepare it. 

Members should be forewarned that 
the right to criticize and disagree with per- 
sonalities and policies within the CAW 
Constitution does not include statements 
that are libelous or slanderous. Care 
should be taken by all members, leader- 
ship and caucuses to only make statements 
that are truthful. Opinions and questions 
of policy or procedure should be properly 
raised in a forum where individuals can 
debate, clarify or defend themselves. 
Unsigned leaflets regardless of content, do 
not identify the member or members who 
can be responded to, debated with or even 
in severe situations be held accountable for 
their statements. While their use is abhor- 


Legal Services Notice 


The C.A.W. Legal Services Plan Office is open each 
Wednesday from 4:30 p.m. to 6:00 p.m. for free legal advice for 
any C.A.W. Local 222 member not covered by the Legal Service 
Plan (i.e. Woodbridge foam, Duplate, etc.). 

The office is located at the Oshawa Shopping Centre, 

Suite 603, Executive Tower or phone 433-4242. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 


rent, there are no rules that would limit or 
eliminate their use in a political system. 
They are the cowards way of not being 
accountable for their statements and mem- 
bers should be urged to totally disregard 
statements that lack ownership. 

To distribute a leaflet is not improper 
conduct. The distributor may in fact agree 
with the statements in print, or take those 
statements to be true. Libel is properly to 
be held against the writer or publisher if 
such can be identified and if the statements 
can be proven libelous, that is, that the 
statements have injured the character or 
reputation of the individuals. Simply put, 
the paper boy does not get charged for the 
content of the newspaper - yet the newspa- 
per may be held accountable. 


EDITORIAL 


Labour's economic view 


delegates attended the first Biennial 
Convention of the Ontario Federation 
of Labour. 

Established in 1957, the OFL 
currently represents about 800,000 
Ontario workers who are members in 
more than 2,000 local unions affiliated 
with our provincial House of Labour. 
This is an impressive number of working 
people represented by the labour 
movement in Ontario. It has always been 
said that there is strength in numbers and, 
if this is true, we are strong. But more 
importantly we must be united. 

All of us know the economic situation 
facing working men and women in 
Ontario. Clearly our province is 
confronting the worst economy since the 
depression. It means a lot of families 
cannot meet their monthly bills. It means 
far too many people have had to tum to 
social assistance as their last hope for 
help. 

While so many are suffering the 
indignities caused by unemployment and 
job insecurity, the banks are making 
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record profits and big business is running 
around talking about competitiveness and 
the new economic order. 

Our provincial labour body, the OFL, 
now has its own policy on economic 


Deadline 


Deadline for the next issue of The Oshaworker is: 
January 17, 1992 
at 4:00 p.m. 
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renewal and the means by which to 
achieve it. 

Not surprisingly, labour's view is 
substantially different from the Brian 
Mulroneys of the world and the big 
business agenda. 

First and foremost, we know the only 
good trade deal is a dead trade deal. From 
that starting point, the convention called 
for a truly progressive tax system whereby 
everyone, including banks and 
corporations, pay their fair share which 
would add money to our country's coffers. 
As well as working to stop federal cuts to 
health care and education, the convention 
also called for the active participation of 
labour in determining the ways to rebuild 
Ontario's economy. 

In addition, delegates fully supported 
the call to elect an NDP federal 
government. 

We are 800,000 strong in Ontario. 
That's a lot of votes to use in the next 
federal election and it's a lot of strength to 
make sure our policies, labour's policies, 
begin to take hold in our country. 


S.U.B. Report - GM Unit 


by Jerry Smith 
$.U.B. Representative 


Layoffs within the auto industry seem 
to take place on a regular, almost pre- 
dictable basis and although our wages are 
protected to a certain extent, through 
Unemployment Insurance and our S.U.B. 
Plan, we still suffer a monetary loss. 
When the U.I. waiting period is being 
served there is no money payable, 
although S.U.B. pays an amount equal to 
approximately 70% of normal take-home 
pay. The loss of 30% of normal pay is bad 
enough, but the loss of all money during 
the first week of the U.I. waiting period is 
unbearable. 

Due to the frequency of layoffs in the 
auto industry, many of us are obliged to 
suffer that loss once each year. The only 
exception to that rule is the laid-off person 
who is unfortunate (or fortunate) enough 
to suffer an injury (slip, trip or fall) at the 
start of a layoff during which they must 
establish a new U.I. claim. In that case 
that person is entitled to receive Met Life S 
& A benefit during the UI. first waiting 
week, or longer if the incapacity persists. 
Is is, of course, necessary to see a doctor 
and apply for S & A. It would also be nec- 
essary to show the S & A money on the 
UI. report card, but the U.I. medical cer- 
tificate is not needed unless the injury lasts 
longer than one week. In addition, a per- 
son in that situation must clear the GM 
Medical Centre immediately upon recov- 
ery in order to be returned to layoff status. 
This is one instance when the Met Life S 
& A benefit complements Unemployment 
Insurance quite nicely. 

A second instance involves the serv- 
ing of a Met Life seven-day waiting period 
during times of illness. If you find your- 
self in that situation and you have an exist- 
ing U.I. claim with waiting periods served, 
you are entitled, upon application, to 
receive U.I. benefits during the Met Life 
waiting period. 


Although these instances would result 
in the elimination of waiting periods, the 
odds are against your suffering illnesses or 
injuries at exactly the right times. It is 
ironic to note that in order to get paid 52 
weeks of the year, one must not only suffer 
illnesses or injuries, but must suffer those 
injuries or illnesses at exactly the right 
times. 

In these recessionary times of high 
unemployment, free trade and uncertainty 
in the auto industry, it becomes more and 
more important that you understand and 
are aware of all benefits that are available 
to you. At the time of writing, Plants #1 
and #2 are to be on layoff, effective 
January 6, 1992, and rumour suggests fur- 


ee 
Lockhart at the Hall 


by Connie Lockhart 
Service Representative 


I would like to welcome everyone 
back and hope their Christmas break was a 
happy and relaxing time. 

With the negative and poor economic 
situation we are in, we all need to try to 
find a way to relieve our stress and feel 
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ther layoffs are going to take place. As 
your in-plant S.U.B. Representative, I will 
do my best to keep you informed, but if a 
layoff comes suddenly and you find your- 
self out of the plant, you should be aware 
that there are three Service Reps. at the 
Union Hall who are only too happy to 
assist you. They are available from 8:00 
a.m. to 4:00 p.m. daily, but if for some rea- 
son they are unable to help you, please do 
not hesitate to call me at 644-3642. 

As this is the first issue of 1992, I will 
take this opportunity to wish you and your 
families a happy new year. It is my hope 
that the new year will bring an improved 
economy and a brighter future for all of us. 


good for what we 
do have. 

Fab Plant 
Chairperson 

I am_ very 
pleased to have received a lot of positive 
phone calls and support since I announced 
that I was going to be a candidate for the 
Fab Plant Chairperson. It appears that 
there are a lot of problems in the Fab Plant. 
I feei that they should be addressed now, 
instead of dragging them out and waiting 
till 1993 negotiations. With my experi- 
ence and credibility, I feel that with the co- 
operation of other elected reps, we can 
solve these problems now. 

For the negotiations the Number One 
issue is still Pensions. I feel, along with 
Karl Zimmerman, $2,500 a month is not 
out of reach, with the elimination of the 
earning restriction. I will continue to push 
this issue with the National Union and 
other General Motors Reps across Ontario. 


Service REPRESENTATIVES' REPORTS 


$.U.B. Report 


by Mike Shields 
S.U.B. Representative 


I'd like to welcome everyone back 
from a hopefully safe and happy Christmas 
holiday. The new year isn't exactly start- 
ing off with a bang, with both Plants #1 
and #2 being shut down for the first week 
back. Although the extra week off is nice, 
it makes many of us a little uneasy as to 
what the next few months will bring. Due 
to the deadline of the Oshaworker, future 
down weeks may have been announced 
before this issue reaches you. 

In the last three years that I've been 
your S.U.B. Rep., I have found that every 
layoff has gone a little smoother than the 
one before. This has been almost entirely 
due to the fact that you, the membership, 
have taken the time to read the many pam- 
phlets I've put into the plants, along with 
reading the information I have passed on 
to you through the Oshaworker. 

Not a lot of things change from one 
layoff to the next, so it's necessary for me 
as your S.U.B. Rep. to repeat certain infor- 
mation over and over again. 

The following is a number of the most 
commonly asked questions by you. 
U.LC. Questions and Answers 

1. Question - Is it necessary to file for 
unemployment insurance? 

Answer - Yes. There are time limits 
involved and it is necessary to file for 
unemployment insurance immediately 
when you are laid off. Your claim will be 
set up according to when it is received. If 
you send your application in late, your 
claim will start late and you will lose 
money that you would have qualified for if 
you had filed on time. 

2. Question - Is it necessary to receive 
a response to an application? 

Answer - Yes. You should expect to 
receive a report card within four weeks 
after filing your claim. In these times of 
high unemployment, it is taking longer to 
receive your report card, but due to the 


time limits involved, it is still necessary 
that you inquire if you do not receive it 
within four weeks. You should also 
expect to receive a letter confirming 
receipt of your application, but local UIC 
offices are not consistent in-the sending 
out of those letters. 

3. Question - Is it necessary to com- 
plete and retum report cards? 

Answer - Yes. It is absolutely neces- 
sary that you complete and return all report 
cards (even if it is only for a waiting peri- 
od) and that you do so in a timely manner. 
If you fail to return your report card, or if 
you return it too late, you lose credit for 
the period of time to which the card 
applies. This results in the loss of UI 
money and also S.U.B. 

4. Question - Is it necessary to receive 
a response to a report card? 

Answer - Yes. Within two weeks 
after sending in your report card, you must 
receive a response in the form of a benefit 
statement indicating how your card was 
processed. This is your proof that your 
report was received in Belleville. 

5. Question - Is it necessary to file for 
unemployment insurance very time a lay- 
off occurs? 

Answer - Yes. It is in your best inter- 
ests to file an application every time you 
are laid off - even if you still have report 
cards coming from a prior layoff or sick 
claim. If the application is not needed 
there is no harm done, but if one is 
required and you don't send it in, you risk 
losing benefits that you would otherwise 
be entitled to. 

6. Question - Is it necessary to 
respond to all letters received from the 
Unemployment Insurance Office? 

Answer - Yes. Many letters received 
from local UI offices are confusing and 
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refer to sections of the UI Act. In most 
instances these letters are sent because 
more information is needed to proceed 
with your claim. If you receive correspon- 
dence of this nature, you should come for- 
ward for assistance. Failure to respond 
can result in loss of benefits. There are 
time limits involved so it is necessary to 
respond in a timely manner. 

S.U.B. Questions and Answers 

1. Question - Is it necessary to apply 
for S.U.B.? 

Answer - Yes. You must complete 
and submit a S.U.B. application every time 
you are placed on layoff. The application 
should be returned to your supervisor for 
delivery to the S.U.B. Office. 

2. Question - Is it necessary to claim 
all dependents on the S.U.B. application? 

Answer - Yes. You must show all 
your dependents on your S.U.B. applica- 
tion as it has an effect on the gross amount 
of S.U.B. that will be paid to you. S.U.B. 
that is lost through failure to show all 
dependents on the S.U.B. application, can- 
not be recovered. 

3. Question - Is it necessary to keep 
my UI claim in order to qualify for 
S.U.B.? 

Answer - Yes. Initially your S.U.B. is 
paid based on an estimate that you will 
apply for UI and that you will return all 
report cards correctly completed in a time- 
ly manner. All information pertaining to 
your UI claim is forwarded to the S.U.B. 
Office. If you fail to keep your UI claim in 
order, all S.U.B. received will be set up as 
an Overpayment and recovered for the 
period in question. If you fail to qualify 
for UI due to insufficient insured weeks of 
employment, you can still receive S.U.B. 
as long as you have S.U.B. credits. 
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City Blues 


by Dave Thompson 
Local Service Representative 


I was excluded from the last edition of 
the Oshaworker because of my remarks on 
our new Mayor, Nancy Diamond, so I will 
try again. 

Mrs. Diamond's statements before and 
after the election amaze and boggle the 
mind. Before the election she was 
opposed to the Hillstone Development and 
after she says maybe it's not so bad. 

Secondly, she still is down on bring- 
ing industry to this city. She stated in the 
Oshawa Times, "I don't think James Dick 
can meet the conditions.” She should be 
doing everything to bring industry to the 
city, not stopping it. 

There is a bylaw coming up on 
December 9, 1991, which I again will be 
fighting, on the James Dick proposal. 
W.C.B. 

Starting in January 1992, we have 12 
appeal hearings to attend, so again we are 
off to a busy year. 

Ihave had calls on "how long can I be 
off with this injury?" My only answer is 
you have to have medical coverage from a 
doctor. The Board does provide a chart for 
usual healing times. The following is 
Board policy: 

Guidelines 

A "lost time” claim is created when a 
worker suffers a work-related injury which 
results in: 
¢ ~ being off work past the day of acci- 
dent 
¢ a loss of wages, or 
¢ apermanent disability. 

Adjudicators review the information 
on file to determine if allowance of the 
claim is in order. Medical evidence on file 
must show that the inability to work is due 
to the compensable accident. If the worker 
does not have medical authorization to be 
off work, lost time benefits cannot be paid. 

Once the claim is allowed the initial 
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payment has been made, Continuing 
Disabilities Claims Adjudicators are 
responsible for issuing continuing pay- 
ments and monitoring the treatment and 
recovery of the worker. 

Periods of disability can be prolonged 


° age 

* pre-existing conditions (see 03-01-05) 
* complications 

e accidents arising out of treatment (see 
03-04-03) 

¢ psychological conditions (see 03-03- 
03), or 

¢ malingering. 

If the disability is prolonged, the 
Continuing Disabilities Claims 
Adjudicator requests the opinion of the 
unit medical advisor regarding the treat- 
ment program. In this way, the Board 


ensures that the workers gets the best treat- 
ment available. 
Length of Disability 

Approximate recovery times for a 
number of common disabilities can be 
found on the Length of Disability Chart on 
page 3. 
Total Disability 

While the worker is unable to perform 
any type of work, the Board issues tempo- 
rary total disability benefits. Adjudicators 
monitor the claim through the use of fol- 
low-up reports (see 02-02-05), which are 
reviewed as often as the severity and 
expected recovery time of the injury dic- 
tate. 
Returning to Work 


Continued next pagel... 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 
Confidential CAW Reps 
BIli Malnick: 728-3355/In-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Howle Kellock: 655-3906 
or 644-3724 
Dotig Cameron: 725-1668/in-Plant: 644-3723 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/in-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187. 


dill 
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Adjudicators determine, through the 
review of medical information, when a 
worker is fit to go back to regular, or suit- 
ably modified work. If the workers is able 
to do modified work only, and the 
employer doesn't have any suitable work 
available, the adjudicator advises the 
worker to begin a job search, and refers 
the file to a Vocational Rehabilitation 
Counsellor to assist the worker in obtain- 
ing employment (see 07-02-01). While a 
worker is participating in a Vocational 
Rehabilitation program the worker contin- 
ues to receive WCB benefits. 

If the worker is able to do modified 
work only, and such work is available at a 
wage less than the pre-accident earnings, 
the worker may be entitled to temporary 
partial benefits (see 05-02-03). 
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General Usual Healing Times 


Soft Tissue Injuries 

All soft tissue injuries 

Menisceal damage - knee 

Herniated disc - conservative treatment 
Fractures 


Simple, vertebral, body compression all levels 
Spine fractures/dislocations 

Pelvis - no reduction ... 

Pelvis - with reduction 

Femur and hip fractures 

Tibial fractures 


Complex and/or complicated fractures 
Fractures dislocations of major joints (including wrist and ankle) 


Infections 


Osteomyelitis’: eeeresresttseteretrettentreets srerecrssatansseccscessssceesierseses 


Injuries to Nervous System 

Peripheral nerve injuries 

Minor head injuries 

Brain injuries with persisting neurological dificit 
Spinal cord and cauda equina injuries 


Post-Surgical Recovery Times 
Shoulder 

Acromioplasty 

Rotator cuff repair 

Knee 


Ligament repair 

Ankle 

Ligament repair 

Spine Herniated disc - operative 

Spinal fusion - single level 

- multiple 

Spinal stenosis decompression - single level 
- multiple level 

Nervous System 

Major nerve repair 

Minor nerve repair 

Carpal tunnel or other nerve release 

Tendon Flexor tendon repair or tendon transfer 
Extensor tendon repair 

Tendon release 

Amputations 

Reconstruction 

Digital re-implantation 


.......0 months 


aor 4-8 months 


3-6 months 
6 months 


Your PENSION 


An ideal time to retire 


by Ray Finney 
Pension Representative 


There are a large number of our mem- 
bers signing for retirement on January 1, 
1992, and February 1, 1992, at the time I 
am writing this article. The reasons this is 
an ideal time for our members to retire are: 

(1) They have worked 1,000 hours 
and are entitled to full vacation pay plus 
$500.00 vacation bonus which is paid in 
the month of retirement. 

(2) Their vacation pay is paid in 1992, 
therefore a better income tax rate because 
of lower income on 


in their pension, like your yearly indexing 
increase on October 1, or a change in your 
income tax. These statements are for your 
information and should be kept for later 
reference. 

I am still getting the question, “Can I 
retire at any age with 30 years of credited 
service?” The answer is yes, with 30 years 
you can retire at any age, 30 years is the 
key to voluntary retirement, or you have to 
be age 62 and have 10 or more years of 
credited service. 

If you have any questions concerning 
these statements, or your retirement, I can 


pension. Regular Canada Pension - age 65 $636.11 
(3) They can Regular Reduced Canada Pension (70%) - age 60$445.28 
draw their monthly Disability Canada Pension $783.89 
pension cheque, Dependent Child Benefit $154.70 
along with their Surviving Spouse's Pension (under 65) $358.24 
holiday pay. Surviving Spouse's Pension (over 65) $381.76 
All past Death Benefit $3,220.00 
retirees received a Old Age Pension $374.07 
Statement when 
there is any change 


be reached by calling 644-1277 or the 
Union Hail on Thursday mornings only. 

The cost of living increases for 
Canada Pension January 1, 1992 is 5.8%, 
increasing the maximum monthly payment 
as shown in the chart on this page. 

For anyone already on benefits, you 
can add 5.8% to that benefit for your new 
amount. 

The Canada Pension Office in 
Oshawa is in the Executive Towers, Suite 
203, Oshawa Shopping Centre, Phone 1- 
800-387-5280 for an appointment. 

Their interviewing hours are as fol- 
lows: 

Monday 8:00 a.m. - 4:00 p.m. 

Tuesday 8:00 a.m. - 4:00 p.m. 

Wednesday 9:30 a.m. - 4:00 p.m. 

Thursday 8:00 a.m. - 4:00 p.m. 

Friday 8:00 a.m. - 4:00 p.m. 

On behalf of the membership and 
myself, I would like to wish the following 
brothers and sisters a long and happy 
retirement. 


Locat 222 RetireD MEMBERS 


Name Dept. Years’ Retirement Date Name 

Service 
Delmar E. Aitken 68A 30.2 December 1, 1991 William Dykstra 
Glenn W. Aldred 53A 37.6 July 1, 1991 Aime J. Ethier 
Levere M. Arnold 49 30.1 October 1, 1991 William L. Flewelling 
Kenneth §. Bannister 44E 30.0 October 1, 1991 Gerard Gionet 
Valadimir Bataligin 93 12.3 September 1, 1991 Oscar H. Gray 
Emest J. Berry 44C 11.2 October 1, 1991 Edward R. Harvard 
Maurice M. Bickle 78 42.7 September 1, 1991 Lorne E. Hinze 
Justin M. Brown 90 32.9 October 1, 1991 John Hofkirchner 
Nelson R. Brown 61 30.6 October 1, 1991 ‘Bertrum T. Hoskin 
Eugene R. Buckingham 94 11.2 September 1, 1991 John A. Johnston 
Arthur D. Colbear 69B 42.3 October 1, 1991 John F. Jones 
William R. Cox 11. 30.3. December 1, 1991 Rene O. Lauzon 
Edward A. Crowells 44C 26.0 November 1, 1991 Victor G. Leonard 
Alvin G. Dodsworth 45 33.2 November 1, 1991 Antony L. Linders 
Thomas E. Donahue 48C 25.8 September 1, 1991 
William A. Doreen 11 35.8 October 1, 1991 


Dept. Years’ Retirement Date 


Service 
88 30.7. November 1, 1991 
10 29.7 August 1, 1991 
49C 14.1 December 1, 1991 
69B 30.0 November 1, 1991 
48C 30.2 October 1, 1991 
44B 30.2 November 1, 1991 
65 30.1 November 1, 1991 
38 11.1 August 1, 1991 
44C 30.0 October 1, 1991 
50 29.0 December 1, 1991 
48 30.2 August 1, 1991 
44E 28.1 October 1, 1991 
20 30.0 October 1, 1991 
65 31.2 September 1, 1991 
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Locat 222 Retire MemBERS 


We salute our retired members 


Name Dept. Years’ Retirement Date 
Service 
Continued from previous page 
Anna T. Lowe 10 30.3 October 1, 1991 
Janina Lukomski 27. +12.7. May 1,1991 
John J. Mackay 69A 40.6 October 1, 1991 
Gerald S. Marshall 49C 26.0 November 1, 1991 
Lloyd Martin 52 41.0 November 1, 1991 
Salvatore Mastrangelo 7 17.2 February 1, 1991 
Stanley McCullough 88 32.0 July 1,1991 
Harry G. Neville 44 30.2 November 1, 1991 
Allan P. O'Donnell 51A 30.1 October 1, 1991 
James A. Pallister 12 11.3 November 1, 1991 
Gerald N. Quinn 78 42.2 September 1, 1991 
Gerard J. Richard 91 30.7 September 1, 1991 
Leonard Robert 53B 35.2 October 1, 1991 
Albert Rousseau 48B 20.5 December 1, 1991 
Franklin A. Rout 49 30.2 October 1, 1991 
Orvus J. Smith 78 32.8 December 1, 1991 


Name Dept. Years’ Retirement Date 
Service 
Lavern J. Soloman 83 30.1 November 1, 1991 
Alfred Sowa 49C 27.7 July 1, 1991 
Michael Stefanyshyn 93 11.4 December 1, 1991 
Cecil G. Step 36 34.2 September 1, 1991 
William G. Stevens 12 35.4 October 1, 1991 
Franklin G. Stewart 26 30.0 October 1, 1991 
George B. Stewart 49 36.8 October 1, 1991 
Eric W. Stovin 4B 30.3 November 1, 1991 
James R. Sutherland 85 36.2 September 1, 1991 
Kenneth R. Sutherland 4A 20.5 July 1,1991 
Gordon W. Thompson 53B 41.2 September 1, 1991 
Frank Thonhauser 88 39.2 November 1, 1991 
John A. Taylor 53B 38.5 October 1, 1991 
Pieter Vandermale 51B 30.1 November 1, 1991 
Albert J. Vandyk 50 27.5 September 1, 1991 
George L. Wilkinson 12 32.0 October 1, 1991 
Chris Zacharatos 35 32.0 September 1, 1991 


Drinking : Consider the possibilities 


by Bill Mainick 
Substance Abuse Representative 
North Plant - Fabrication 


It is not my intention to lecture to you 
on the hazards of drinking and driving -- 
but -- 

I will tell you that drinking and driv- 
ing occurs more during the holiday season 
than at any other time of the year. A good 
percentage of accidents involving automo- 
biles are alcohol-related. 

Since it is the festive time of the year 
and occasionally one will drink too much, 
drive, but still arrive at your destination 
safely, but consider the possibilities of 


being stopped by the police, taken to jail, 
charged, lawyer's fees, court, missed work. 

Consider also accidents which may 
occur as a result of drinking and driving. 
The consequences are much the same as 
noted above, but added to which are possi- 
bly hospital stay for yourself and innocent 
people. 

Here are some alternatives: 

1. Designate a driver who has agreed 
not to drink. 

2. Set a limit on the number of drinks 
you plan to have. 

3. Drink slowly, sip, don’t gulp. 

4. Eat before or as you drink. This 
won't keep you sober, but it will slow the 


absorption of alcohol into the blood 
stream. 

5. Stop in time to give your body time 
to eliminate the alcohol. 

6. Know what you're drinking and 
how much is in each drink. 

7. If you've been drinking, have a 
friend drive you home, or stay overnight or 
take a taxi. 

8. If a friend has had too much, don't 
let him or her drive. Take the keys if ne- 
cessary. 

Seasoned and heavy drinkers will pay 
no attention to this article. I know from 
past personal experience, but I hope I have 
reached someone. 


The Corporate P.C. Party 


(Part Two) 


by Gord Vickers 
Chairperson Oshawa Transit Unit 


Immediately following the P.C.'s elec- 
tion, Brian Mulroney signed the Free 
Trade Agreement. Before the ink had 
fully dried, the industry gold rush south of 
the border was on the move. Daily news 
blurted out daily reports of plant closures, 
mostly in Ontario, the industry heartland 
of Canada, that our jobs would be moving 
south to the U.S. and Mexico. With the 
removal of a 5% tariff tax on imports, a 
high Canadian dollar, and lower wages 
south of the border, the corporate agenda 
could become a reality - maximum profits. 
Branch plants in two countries competing 
for the same market, free of rules, by let- 
ting the marketplace decide, could begin in 
earnest. With mass unemployment and 
welfare as a deterrent, and a surplus of 
unemployed workers, this is just the right 
medicine for controlling future wage 
demands, It's called supply and demand of 
the workplace to work for less. So now we 
are told that we have to compete on a plain 
level playing field, concessions are the key 
to saving jobs, and the true meaning of 
free trade becomes clear, the corporate 
agenda. 

The masks are unveiled and what do 
we have? Old fashioned, true-blue 
Conservative capitalists, who now can be 
judge and jury at long last - the corporate 
dream, survival of the fittest, the dog-eat- 
dog mentality, in a winner take all game 
plan. It works too. In a recent editorial in 
a local paper, it was reported that so far 
this year, 268 manufacturers, 732 retailers, 
557 construction companies, 366 restau- 
rants and hotels, 182 wholesalers, and 955 
other businesses have gone belly up. The 
grand total, 3,020 business bankruptcies 
and thousands of workers left with nothing 
but broken dreams and despair, and this 
Conservative government keeps feeding 
the Canadian public the American dream 
of a nation of haves and have-nots, and 
decent, hard-working men and women fall 
by the wayside. We have one million plus 


on unemployment insurance, a million on 
welfare in Ontario alone, and a million 
children in this country living below the 
poverty level, and we hear the word 
"recession" which, for these once proud 
Canadians, is meaningless. For them, the 
proper word is "depression". If you don't 
have a job and any real income, what other 
word is there? 

So now the corporate agenda is a little 
clearer - the strongest surface to the top 
and the weakest disappear in the system. 
The system that allows more and more 
control in the minds of fewer and fewer 
enriches the nation's elite, who gain 
greater control of the wealth of our nation. 
Now the fragile free enterprise system 
slowly is being pushed aside, and the capi- 
talists emerge in control. 

Capitalists and free enterprise used to 
mean one and the same. Years ago 
bankers valued the customer by the three 
C's, a little cash, a little credit, and a lot of 
character, which is what helped build this 
country. Today, capitalists control the 
banks and competition is controlled for 
wealth for themselves. So the system 
heads down a dangerous path of control, 
money becomes the capitalist tool and 
democracy takes on a new meaning, con- 
trol of the system by wealth. 

For millions in the western world, the 
defeat of one system over another means 
little, other than one system holds a gun 
and the other uses money to keep control 
of the system. 

The question we have to ask now is 
how much is too much? Democracy must 
mean more than just having the right to 
vote. It must be a right to work, to own a 
home, social benefits, education, and 
respect for others, to be free. This is our 
country, and the wealth of this nation must 
be fairly shared by all. I'm not saying that 
an individual can't move ahead or accumu- 
late wealth through hard work, or even that 
big businesses or medium or small are bad. 
That's not my intent. Make no mistake 
about it, we need business, but no country 
can afford to play by the rules of a nation's 


elite, as this government is doing. Yes, we 
need trade to generate wealth to provide 
jobs. I don't question that, but why a trade 
deal that has no job guarantee of future 
employment and fair rules concerning the 
environment, safety standards and a mini- 
mum wage standard? 

This government said "no" to the 
Canadian people. We had, for all intents 
and purposes, a Free Trade Agreement 
with the U.S., with free access of 80% of 
Canadian export, with only a 5% tariff on 
the remaining 20% without giving away 
bilateral concessions in energy and invest- 
ment, as the government has done. 

Our GNP, when this government took 
power, was nearly 30%. We had a trade 
surplus with the rest of the world of 20 bil- 
lion in 1984 and, in the 80's, a trade sur- 
plus so large that Canada ran a modest cur- 
rent account surplus. Since this govern- 
ment took power in 1984, the trade surplus 
has been cut in half and the 1989 budget of 
Michael Wilson reported a current account 
deficit of $11 billion in 1988 compared to 
a surplus of $3.4 billion when this 
Conservative government took over, and 
this government still insists on putting all 
our eggs in one basket, the U.S.A. 

The figures on the 90's get worse and 
the Canadian dream for many disappears. 
Like a ship, leaks sprout out, the ship 
becomes in danger of sinking, and the cap- 
tain jumps ship, leaving others to fend for 
themselves. Our health benefits are under 
attack, education, welfare, unemployment 
insurance, old age security pensions and 
child care are all put on the danger list. 

When the shopping list of this govern- 
ment is run up and we read the final bill, 
we find a greater share passed onto the 
shoulders of the working middle class and 
poor until the unemployed, saddled with 
the added tax burden, vent out their anger 
and frustration at the unemployed workers 
to get a job. The unemployed worker rais- 
es a fist back in anger. So now the fuse is 
lit, steel bars are placed on doors and win- 
dows, and the feel of a gun becomes the 
security of a nation. 
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Skilled Trades Report 


by Pat Blackwood 
District #10 Committeeperson 


Since my last article of the 
Oshaworker, some of my gut feelings from 
the article are coming true. On December 
6, 1991, the company announced that both 
Car Plants will be laid off from January 2, 
1992, to January 13, 1992. There has been 
no mention of how this will affect Skilled 
Trades, but it will definitely cause a reduc- 
tion in the normal Christmas overtime. 

We will be monitoring the company 
very close during this time period to make 
sure contractors are not used to do work 
we normally and historically perform. The 
union's position is very clear. Our 
Tradespeople must be “fully utilized” prior 
to any contractors working in the plant. 
CAW/GM Intercorporation 
Council 

During the week of December 3, 1991 
through December 6, 1991, your 
Bargaining Committee met in Toronto. 
The National Union called a special meet- 
ing on the Tuesday to inform the commit- 
tee of the terrible shape that the S.U.B 
Fund is in, and that without getting the 
company to advance some monies owing 
to the fund, our people would be on 
reduced S.U.B. benefits, from 95% to 
80%. I am sure other members of these 
committees will be reporting on this in 
more detail, so be sure to read the S.U.B. 
report article. 

The National Union also raised the 
current legislation going through Ottawa 
that will have an impact on early retire- 
ments. Again, without going into further 
details, I suggest you read the Pension 
Reps. articles. If there is no report from 
these reps., I will try to give you more 
details in my next article. 

National Union 4th Steps 

The fourth step of the grievance pro- 
cedure is the National Union's step. We 
had a tentative date to hear 4th Steps for 


Os 


District 10 of December 11, 1991. 
National Rep. Pat Clancy advised me that 
the company cannot make it on this date, 
and that he cannot get a date prior to 
Christmas. I stressed the importance of 
these grievances, and the fact that he had 
already given the company 4 months. He 
assured me he would get a date early in 
January. 

Pipefitters Study 

The pipefitter who conducted the 
study in the Rad room has completed his 
study. He has arranged a meeting for 
myself and superintendent Jack Barclay to 
be presented with his findings. Hopefully, 
this study will lead to us being able to get 
the pipefitter classification populated in 
the Aluminum Rad. Department. 
Pipefitter in Department 42 

After many discussions, grievances 
and some health and safety concerns, the 
company has agreed to populate a pipefit- 
ter in the South Stamping on steady third 
shift. This will be done temporarily by 
loans through the memorandum for up to 
six months. We hope once again to be 
able to prove to the company that a pipefit- 
ter is required in this department. I would 
like to thank Committeeperson John 
Scanlan and Gary Malloy for their assis- 
tance in getting the company to try this 
once again. 

While I am on pipefitters, we have 
been successful in getting all our pipefit- 
ters back to work with the exception of 
one. We will not be happy until they are 
all back. The waste treatment projects 
both North and South have assisted us in 
returning the pipefitters to full-time 
employment. 

Body Plant 

The grievances which created resent- 
ment from some members of the produc- 
tion, on double noon hours and breaks are 
a part of the grievances waiting to be heard 
at the fourth step. The company has tried 
to blame the union for the failure of the 


company to pay people equally for time 
worked. The company chose the wrong 
method to resolve these grievances and at 
the same time tried to blame the Skilled 
Trades. These grievances could have been 
resolved quite easily. 

Area Chairperson Stops Charges 

While I was in Toronto on union busi- 
ness, the Area Chairperson chose to stay in 
Oshawa. On or about Tuesday, December 
3, 1991, Area Chairperson King told the 
company to stop the charges on the leaders 
overtime grievances. This could adversely 
affect some tradespeople for Christmas 
overtime and he was totally wrong in this 
case. 

The Union Reps. were proper in hav- 
ing all grievors charged at the same time, 
because these grievances were resolved all 
together. There were over 100 grievances 
paid out of 138 grievors. 

Apparently one grievor claims he 
should have had the charges put on when 
he was on layoff. You cannot look at these 
individually as they were resolved all 
together. There was no intent to disadvan- 
tage or advantage anyone, and any claims 
of this are totally false. 

I hope everyone had a Merry 
Christmas and I wish each and every one 
of you all the best in the New Year. 
Remember, if you have a problem, see 
your supervisor, then call your 
Committeeperson. My pager number is I- 
800-268-7124, pager #3865. 


"They don’t dare ae us mandatory 
drug tests." 


District REPORTS 


District #11 Report 


by George Knott 
District #11 Committeeperson 


During the 1990 negotiations there 
were long and tedious talks about transfers 
from one department to another pursuant 
to Paragraph 65 of the Master Agreement. 
New language was added to Paragraph 65 
that gave placement cases the right to 
transfer to another department to a job 
consistent with the person's disabilities. 

We now find that the company is 
playing games when a placement transfers 
from one department to another. In the 
case of an injured worker, the company is 
transferring the person to another depart- 
ment, but nobody from the company’s 


medical department (namely the compa- 
ny's doctor) is bothering to look at the job 
in the department. 

Consequently, people are leaving their 
jobs and going to the department only to 
find the job does not fit their restrictions. 
The employee is then shipped back to their 
former department only to find their job 
has been taken by a job posting. 

The employee then bumps low person 
in his foreman's group and finds he cannot 
do the job because of their restrictions. 
The employee then goes on a job search 
pursuant to Paragraph 65 of the Master 
Agreement. 

Also an employee without restrictions 
transfers to another department and subse- 


quently cannot do the job, they shall return 
to his former foreman's group and bump 
the junior person. 

All of these moves cause considerable 
chaos among the workers and a lot of hard 
feeling among the people. Therefore, any 
employee wanting to move to another 
department should contact their 
Committeeperson to find out what kind of 
work goes on in the department they are 
thinking of transferring to. 

In closing, we can look at 1991 being 
a pretty good year and I can only hope that 
1992 will be as good and on to 1993 and 
the next set of negotiations. 

I hope everyone had a Merry 
Christmas and a Happy New Year. 


The Roberts Report 


by John Roberts 
Plant #2 Chassis 
Appointed S.U.B. Rep. 


Personally, I think that the one week 
layoff in November is just the tip of the 
iceberg. Nobody likes to talk about lay- 
offs, but let's face reality here for a minute. 
Remember last year, the layoffs didn't start 
until December and this year they started 
in November. I don't know about you, but 
that certainly tells me something. After 
all, when was the last time that we worked 
a full year without any layoffs. That, my 
friends, is the nature of the industry that 
we work in. If people aren't going to the 
car lots kicking tires, then who is going to 
buy the product that gets shipped out the 
doors. Not to mention what the Yankees 
across the lake are doing. GM in the 
States was offering 2.9% financing on the 
Buick LeSabre. The LeSabre and the 
Regal are approximately the same price in 


Yankeetown, but one is offered at 2.9% 
while the other is at 9.9%. What vehicle 
would you rather purchase? 

For the brothers and sisters who don't 
know me, I have filled in as your S.U.B. 
Rep. on many occasions over the last year 
and a half, whenever Jerry Smith has been 
away from the job. Without a doubt, the 
biggest problem I have come across while 
on the job brothers and sisters, is listening 
to advice given to them by people that are 
not qualified to be giving out this kind of 
information. 

This is your money that you are fool- 
ing around with and any delays could 
result in the loss of U.I. benefits and also 
S.U.B. If you have any problems whatso- 
ever, whether it be filling out your applica- 
tion, or that you don't understand some- 
thing you received from the U.L.C. office, 
get in touch with the S.U.B. Reps. or the 
Service Reps. at the Hall. It doesn't matter 
if you are at work, laid off, or on nights. 


Help is just a phone call away. If you are 
at work, ask your supervisor to put a call 
in for the §.U.B. Rep. If you are on layoff 
or on nights, you can call the Union Hall at 
723-1187 for those in town. For those of 
you out of town, you can call 1-800-465- 
5458. The most important thing is let 
qualified people tell you what to do, not 
somebody that thinks they know. 

Now that 1992 is here, it won't be too 
long before some very important elections 
are taking place. Around the end of 
February or early March, the Shop 
Committee, Benefit Reps and what have 
you will be seeking re-election or to be 
elected that don't already hold one of these 
positions. Just something for you to think 
about. Personally, Iam supporting Tom 
Hoar as Plant Chairperson. 

In conclusion, I hope that everyone 
had a very Merry Christmas and I hope 
that we have a prosperous New Year. 
Until next time, have a good one. 
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Bad 
companies 


by Ron Carlyle 
Committeeperson and GM Unit Executive 


Mulroney's Canada 

Ever wonder why this country of ours 
is in trouble economy-wise? Just not the 
fact that the federal government has 
bowed to the United States on free trade 
and the Americanization of many other 
programs it has adopted. 

Let's look at the way companies are 
trying to run their business at hand. 
Instead of hiring full-time people to 
replace the just retired employee, most 
companies now will hire part-time 
employees to do the same workload. This 
way it is cheaper on benefits and their rate 
of pay is usually quite a bit lower. What 
really happens with this scenario are two 
things. First, it brings the consumer (who 
may want to buy products from the so- 
called companies) a poorer service (gener- 
ally a not-so-well trained individual which 
is no fault of the part-time employee) and 
secondly, with the lower paid jobs it starts 
the cycle in the economy of lower stan- 
dards of living. Thus less spending initi- 
ates other companies to cut back, etc. 

Even the insurance companies that 
supply benefits are in a layoff mode 
because of the withdrawal of coverage on 
the part-time employee versus the full- 
time employee; all of which starts us on 
our way to economic bad times. Sure, in 
our line of work we have no part-time 
work on the assembly line, but just look 
around at the other companies in this area 
and see how this has now escalated from 
coast to coast in Canada. 


Foreign Favouritism? 

Seems like General Motors would 
rather have the assembly lines abroad 
working more than here in this country. 
Just look, for example, of the better 
financing rates they have on products that 
are produced in the U.S. and Japan. 

Also the deal on the he Isuzu products 
that they give us as employees compared 


to the Regals and Luminas made here. I 
would suspect if GM offered us the same 
discounts on the Buick Regals as they did 
for the Japanese made Isuzus, we would 
have a heck of a lot more in the parking 
lots instead of the dealers’ lots. It's so 
obvious, even many people in manage- 
ment have complained on this issue. 
Makes you wonder if it all boils down on 
the corporation finding excuses of lower- 
ing the boom and sending our jobs south. 

Speaking of favouritism, the federal 
government has now lent the Hyundai 
Assembly Plant in Bromount, Quebec, 
another $110 million of interest free 
money to upgrade their plant. No wonder 
our taxes keep going up. 


Inhuman 

In most companies or businesses, 
when a family member has passed away, 
the management has shown sympathy and 
compassion. In one case in this zone, an 
employee's close family member passed 
away, thus the employee phoned in and 
was off on his 3-day bereavement and took 
two other "authorized days off". What did 
this company do to console the individual? 
Well, they sent him out a registered 54D 
letter (separation letter, at a cost of $5.10). 
Can you imagine being depressed and in a 
state of shock and having the company try- 
ing their damndest to take your job away! 
This is totally outrageous and must be 
stopped immediately!! This employee did 
no wrong, but the so-called Human (and I 
use the term loosely) Resource Manager 
and the Employment Centre which sent the 
letter, must be made well aware we will 
not tolerate this carry-on! I hope this indi- 
vidual at the very least is given a written 
apology! 

If you have been given a separation let- 
ter out of no fault of your own, get in touch 
with your Committeeperson right away. 
The more paperwork (grievances) going 
against this issue, the better to help curtail 
this from happening again in the future. 


District Dance 

A District #4 Dance has been sched- 
uled for Saturday, March 14, 1992. 
Tickets will be $15.00 per couple for your 
meal and entertainment. Ask your Union 
Rep for tickets in the new year. Witha 
deal like this, I hope to see you there. 
Until later, have a good day. 


Hello 


Mexico? 


by John Byrne 
Alternate Committeeperson 


It seems all we hear in the news these 
days are the problems of Canada's 
Constitution and the threat of Quebec sep- 
arating hanging over our heads. Is the 
hype over the Constitution real, or is it 
meant to draw our attention away from 
another important issue going on at the 
same time? I'm referring to the Free Trade 
Agreement with Canada, the U.S. and 
Mexico that is currently being negotiated 
by the Mulroney government. 

We only have to go back a few years 
and remember the Free Trade Agreement 
with the U.S. and all the attention it got in 
the media. The Mulroney government 
spent millions of dollars in advertising, 
trying to get Canadians to accept that deal 
during 1987, and it was even suggested 
that it would be a big election issue in 
1988. Well, if it was an issue during that 
election, it was a silent issue, because I for 
one don't remember very much being said 
about it by politicians except by Mulroney 
after the election was over, when he said 
Canadians had given him a mandate for 
free trade. In fact it was proven that public 
support and opinion was against free trade 
at that time. 

Let's review some of the facts about 
that deal that took place before and after 
the signing of it. Mr. Mulroney stated 
when negotiations started that a free trade 
deal with the U.S. would create some 
370,000 jobs for Canadians in the first five 
years of the agreement. What he failed to 
inform us is that we could lose up to 
500,000 jobs if we got a bad deal out of it. 
To date we have lost almost the same num- 
ber of jobs as he said would be created. 
Mulroney consistently said that social pro- 
grams would not be included in the deal, 
yet we have seen constant cuts in social 
program funding by the federal govern- 
ment because under the rules of the F.T.A., 
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anything that is subsidized by the federal 
government would constitute an unfair 
trade practice. 

Next comes the Auto Pact, a key to 
protecting jobs in an industry that is one of 
Canada's main employer of people in this 
country. Again the Mulroney government 
stated that the Auto Pact was not on the 
table when it came to free trade. The orig- 
inal Auto Pact Agreement stated that there 
would be 60% Canadian content after the 
Free Trade Agreement was signed. It 
changed to 50% North American content, 
thus giving up vital protection of jobs in 
the automotive industry. In fact, F.T.A. 
rules for trade in automobiles and their 
parts will allow manufacturers to export 
the high technology jobs to low wage 
countries such as Mexico. 

General Motors for example, has 
facilities in Mexico that already employ 
more people there than it does in all its 
facilities in Canada. Is this the way they 
thank Canadians for over 75 years of dedi- 
cation by employees and customers? 

Mr. Mulroney, using economic fore- 
casts made by his government to sell the 
free trade deal, did not predict prosperity. 
Even so, Mulroney signed the deal which 
was not better if we hold to his definition 
of what would have been a better deal. 
Yet, according to the self-same economic 
forecasts, the risks of not signing were 
minimal. A loss of some 11.4 cents a day 
per Canadian in 1998, and a loss of 22,000 
jobs over 11 years. In fact Mr. Mulroney's 
own negotiator, Mr. Reisman, told him 
that it was a bad deal for Canada and that it 
should not be signed. 

Since the signing of the Free Trade 
Agreement, we have seen a record number 
of jobs lost, a record amount of bankrupt- 
cies, a high interest rate policy when the 
Canadian dollar was at an all-time high, 
the GST and many more policies made by 
Mulroney's government that have been 
bad for Canada and its citizens. The big 
question is, if the Free Trade Agreement 
has had this big of an effect on us with just 
the U.S. involved, what are the conse- 
quences going to be if we include Mexico 
in the deal. To answer that question, we 
have to look at Mexico itself. 

Carlos Salinas, who is the President of 


___ THE OSHAWORKER 


Mexico, needs a free trade deal primarily 
for political reasons. His economy is 
struggling and he fears that without U.S. 
support, his government may fall and be 
replaced by a regime less friendly to the 
U.S. The centrepiece of the Salinas gov- 


ernment's export strategy is the 
Maguiladoras. Employment in the 
Maquiladoras mushroomed to over 


434,000 jobs in 1990 from just over 
100,000 jobs in 1982. Most of these jobs 
were created by transferring work directly 
from manufacturing plants in Canada and 
the U.S. Ironically during the same peri- 
od, manufacturing jobs were being lost in 
the rest of the Mexican economy outside 
the Maquiladoras. Between 1982 and 
1987, over 700,000 jobs were lost, 
450,000 of them in the manufacturing sec- 
tor. This bloodletting, especially in the 
manufacturing sector, has continued since 
1987. Harsh austerity and surging imports 
are destroying the capacity of the Mexican 
economy to satisfy its own domestic mar- 
ket. 

As we have heard in the past, the low 
wage factor in Mexico comes into effect. 
Canada and Mexico tend to export similar 
products to the U.S. market; auto parts, 
steel, textiles, footwear, paper products 
and petro chemicals. Maquiladoras busi- 
hess consultants advertise annual savings 
of between $16,000.00 and $26,000.00 
U.S. per employee per year. Of course 
they don't advertise the type of living and 
working conditions these people have in 
order to get those savings, do they? Ina 
recessionary economy, with substantial 
industrial overcapacity and tight competi- 
tive margins, few Canadian industrial sec- 
tors will escape major job losses if thrown 
into direct competition with the Maquila- 
doras. 

The Mulroney government stated that 
by early spring of 1992, a formal draft will 
be in place for a North American Trade 
Agreement, involving Canada, the U.S. 
and Mexico. When this Agreement is 
signed, and make no mistake about it it 
will be signed whether we want it or not 
(just like the other F.T.A.), it will take that 
many more jobs out of Canada into 
Mexico. 


The 


challenge 


by Chris Smith 
Althernate Committeeperson 


Just recently the joint CAW-GM 
Human Rights Training Program for the 
car assembly plants has begun. This pro- 
gram was designed to make people aware 
of the social injustices we have accepted in 
the workplace and society in general as 
being normal behaviour. This three-hour 
program will help us to understand that 
there are people in the workplace with spe- 
cial needs, people with different ethnic or 
religious backgrounds, victims of violence 
and people with different coloured skin 
than our own. 

The CAW is committed to improving 
the social and economic well being of its 
workers. Harassment on the job destroys 
that well being. We must grow to under- 
stand that harassment threatens Union 
Solidarity. With the elimination of harass- 
ment we can attain our goal of equality for 
all brothers and sisters in the workplace. 

The CAW Human Rights Policy and 
Training Program will be met with some 
skepticism and denial of any injustices. 
One of the main reasons for this type of 
thinking is that we have learned in our 
society that it is okay to harass certain 
individuals or groups of people without the 
threat of being challenged. This union 
policy will challenge each of us to look at 
ourselves as equals and possibly re-evalu- 
ate our own ideas and actions. 


What Is Harassment? 

The Ontario Human Rights Code 
defines harassment as vexatious comments 
or conduct that is known or should reason- 
ably be known to be unwelcome. This 
behaviour could range from posting offen- 
sive pictures, verbal taunts to physical 
assaults. This behaviour could happen 
once or many times over many years. If 
the victim tells the harasser to stop, then 
the harasser cannot claim that they thought 
the behaviour was welcomed. Even if the 
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victim does not speak out and the 
behaviour only happened once, it could be 
viewed as harassment. The Ontario 
Human Rights Commission would see it 
as harassment if it is severe and a "reason- 
able" person would have known better. 
The Code prohibits harassment in employ- 
ment because of sex, race, ancestry, place 
of origin, colour, ethnic origin, citizenship, 
creed, handicap, age, family status, marital 
status and record of offences. 

The Code also specifically prohibits 
any unwelcome sexual advance including 
physical contact or remarks by co-workers 
or by anyone able to grant or deny a bene- 
fit such as a supervisor, teacher, etc. Any 
reprisals against someone who rejects a 
sexual advance is also prohibited. 


The 


Lindsay 
Report 


by Dean Lindsay 
Committeeperson Zone #13 


This being the first issue of the 
Oshaworker for 1992, I hope everyone had 
a happy and enjoyable holiday with family 
and friends. 

The year 1991 brought many interest 
challenges and without the help and assis- 
tance of the following people, I would not 
be able to assist you, the membership. 
Natalie C., your advice and assistance is 
invaluable. Rick, Betty and Elaine, for 
always having the answers. Brothers John 
Kovacs, Connie Lockhart and Jerry Smith 
for your knowledge and willingness to 
share it. To the staff at the Union Hall, 
Marlene, Liz, Shirley, Penny, Judy and 
Dorothy Ann, thank you. To everyone I 
may have forgotten, have a prosperous 
new year. 

When this issue becomes available, 
the Car Plants will be on one week of lay- 
off with a return to work date of January 
13, Shift #1 to be on days. As I reported in 
my last article on the layoff for Plant #2, 
the November 5 Auto Info contained an 


overtime schedule right up until February 
25 for one week and December 5, both 
plants are given the week of January 6th 
off. All this came even after some mem- 
bers of management assured some people 
working in hardware that Plant #1 would 
not be affected by layoffs. 

This type of activity is nothing new 
within the walls of General Motors, many 
people only question the timing of these 
decisions. For example, when Saturday, 
November 23 was scheduled, many people 
cancelled social events because they had to 
work, only to have the Saturday scrapped, 
and no one was told until the Thursday 
prior to, these types of situations must 
stop. 


UIC and S.U.B. Information - 
Plant #1 - Trim 

Everything went relatively smoothly 
with the sign-ups for Unemployment 
Insurance Benefits on Shift #2. I want to 
thank Brother John Roberts for assisting 
with the applications for Shift #1. When 
completing these applications it's very 
important to have it done correctly, even 
one small mistake can delay your claim for 
benefits. A job well done! The reporting 
cards for this layoff should begin to arrive 
near the end of January. It is important to 
complete this card correctly. Remember 
we have only one week of layoff and the 
card will cover a two-week period. You 
must sign the card, date it and complete 
both sides. If you are unsure seek assis- 
tance. 


Chairperson Elections 1992 

This year the terms for the 
Chairperson, Districts and Benefit 
Representatives expire. Once again I will 
be supporting the candidacy of Tom Hoar. 
Tom has been our Chairperson for the past 
three years and he has provided the leader- 
ship and experience that is required for a 
Local this size. We are heading into the 
most difficult set of negotiations in the his- 
tory of the CAW. It is crucial that we have 
Tom Hoar at the helm. 
District #7 - Trim and Hardware 

I have been working in the Trim 
Department since I started at General 
Motors. I know the problems and con- 
cems in the department, therefore I will be 
seeking your support in the upcoming 
District Elections. Until next issue... 


Blueprint 


for 
economic 
recovery 


by Dave Sitaram 
Zone #35 : 

Let me take this opportunity to wel- 
come each and everyone of you back to 
work after the holidays. I hope you and 
your family had a safe and enjoyable holi- 
day. 

As we start the new year, like some 
many before with uncertainty, i.e., layoffs 
and an economy that is in a recession, I 
certainly believe 1992 will be a very 
important year. It will chart the course of 
our country, and most important the future 
of the auto industry in Canada. The econ- 
omy is in a crisis and we all know it -- lay- 
offs, plant closures, high taxes, lack of 
consumer confidence. This has contribut- 
ed to the present recession we are in. 

The big question is how to get some 
confidence back into the economy so we 
can get out of this mess we are presently 
in. 

I offer some solutions, not necessarily 
simple, but I think it can make a big differ- 
ence. 

(a) The federal government must hold 
a First Ministers’ Conference dealing 
directly with the economy. 

(b) New economic policy governing 
the Canadian dollar, which is presently at 
88 cents U.S. An ideal rate is 73 cents 
US. 

(c) Penalties for companies who close 
their plants and open shops across the bor- 
der. E.g., these companies must come 
with suitable pensions and severance pack- 
ages for Canadian workers who suddenly 
find themselves out of work. 

(d) Financial contributions by all 
companies for workers retraining in the 
event of job loss. 
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(e) A freeze on Constitutional 
Reform. Reason: Canadians cannot make 
a national decision on the Constitution 
when our country is in economic chaos. 
The last thing we want to think about is 
Constitutional Reform. 

The most important issue on our 
minds today is anything to hold on to what 
we have worked so hard to achieve. The 
government must address the economic 
issue first. 

(f) Realizing transfer payment of $670 
million to the province of Ontario, as it is 
one of the hardest hit provinces during the 
current recession. Presently the Feds are 
trying to pacify Quebec voters while stran- 
gling Ontario and its present NDP govern- 
ment. 

(g) Cancel any further talks with 
Mexico and the U.S. on tri-lateral free 
trade. We have seen the deadly results of 
the present Free Trade Agreement. 

(h) Finally, dissolving Parliament and 
calling for a federal election at the earliest 
date. Reason: Canadians have lost all con- 
fidence in the present government. We 
need a government that has the support of 
the people for us to come out of this reces- 
sion. At the present rate we are going, 
Canada will become a third world country 
by the turn of the century. 

At the time of writing this article, 
Aluminum Rad would be down to one 
shift for the first week in the new year. 

South Stamping will have some 
reductions. At this point I don't have an 
exact figure. 

Management has indicated it is not 
likely they will have any downtime in 


Battery. 


We need 
the union 


by Winnle McKinley 
Alternate Committeeperson Zone #35 

I find it ironic that while writing this 
article the news media zeroes in on the 
sub-human conditions in the sweat shops 


around the country. 

Within the last eight months we have 
been hit with the GST, higher taxes, a 
$52.00 Unemployment Insurance increase, 
increased out-of-country medical insur- 
ance, a decrease in hospital funding and 
beds, increased university and college 
tuition fees and, last but not least, a union 
dues increase from the CAW which many 
of us thought that they did not deserve. 

There has been a lot of "discussion" 
and many feel that the Union Reps. are not 
doing their jobs; and while I will admit 
some are doing a better job than others, 
that is up to you to weed them out at next 
election. 

We must keep in mind that without 
the union we would probably be one of 
those "sweat shops" with no money, no 
benefits, and no hope for the future. 

As union members we have to recog- 
nize union busting tactics from the compa- 
ny and support our leaders and try to get 
better government legislation in order to 
further protect the working class and their 
jobs. 

While you are reading this article, 
always remember that only by being unit- 
ed in solidarity have we been able to 
achieve the environment, wages and bene- 
fits that we enjoy today. 

I wish you all health, wealth and hap- 
piness in 1992. 


What, No Union? 

What would happen if tomorrow our 
union disappeared? See if you know 
where you'd turn if one of the following 
happened to you. 

(1) You caught pneumonia and 
missed two weeks of work, called in sick 
every day, spent several days in the hospi- 
tal, and returned to work with a written 
medical excuse. But the boss had hired 
someone to replace you and would not 
give you another job. 

(2) Business was so good over the 
summer that the boss cancelled the two- 
week vacation you planned to take next 
month. He said he'd rather you didn't take 
vacations from now on. 

(3) Since your tire went flat, you were 
ten minutes late to work. This was the first 
time you had ever been late, so you 
expected the boss to give you a warning. 
Instead he hired you. 


(4) After the head of the department's 
secretary quit, you got the job and a nice 
promotion. The operations ran more 
smoothly than ever before, and the boss 
wrote several memos praising your work. 
But a year later the wife of a friend of his 
decided to go back to work. She was 
given the job, at much more than you had 
been making, even though she had no 
work experience or qualifications at all. 
You were fired. 

(5) When sales were hurting, half the 
department was laid off, including you. 
Finally sales picked up and the company 
started hiring from the street. But they 
refused to rehire you. 

(6) One day you opened your pay 
envelope only to find your cheque was 
$25.00 less than it should be. When you 
reported the error, the Payroll Department 
said it was no mistake, the company decid- 
ed to cut costs. 

There's nowhere to turn, and you'd 
have to grin and bear each situation. You 
have no legal rights whatsoever to seniori- 
ty, vacation, progressive discipline, or fair- 
ness. So long as the boss doesn't violate 
civil rights laws by discriminating against 
you because of your race, sex, age or reli- 
gion, he can fire you for no reason at all. 

Only a union can guarantee fair treat- 
ment! 


There We 


Go Again 
by John Scanlan 
Committeeperson 


"Change" 

"1992" promises to be a very difficult 
year in the Auto Industry. Yes! Probably 
just as bad if not worse than 1991. I have 
never been shy about giving the member- 
ship the "bad but true news" as well as 
good news. When I was re-elected, the 
Construction Dept. was on the brink of 
dramatic change and reductions and the 
vast majority of my time has been spent on 


Continued on page 32 


Tae OSHANOH ee 


Cover Story 


OFL hears of economic devastation 


ore than 1,200 trade unionists 
M= across Ontario attended the 

five-day Ontario Federation of 
Labour's first Biennial Convention in late 
November. 

Among the 26 CAW Local 222 dele- 
gates to the convention was Local 222 
President John Sinclair. 

Throughout the five days delegates 
heard from several guest speakers includ- 
ing Chief Gary Potts of the Teme-Augama 
Anishnabi, Canadian Labour Congress 
outgoing President Shirley Carr and 
Ontario Premier Bob Rae. 

At times an emotionally charged con- 
vention, delegates were constantly remind- 
ed of the financial and social devastation 
faced by working men and women 
throughout the province. 

Citing the right-wing corporate agen- 
da promoted by Brian Mulroney and his 
Conservative government, the Resolutions 
Committee introduced a lengthy three-part 
document entitled Economic Renewal - 
Our Vision. 

Calling on the OFL and the CLC to 
work towards the abrogation of the trade 
deal with the United States, a repeal of the 
GST, and an end to cutbacks in health and 
education, the policy document also calls 
on the CLC to work to elect the NDP as 
the new federal government. 

In addition, the action plan outlined in 
the document calls upon the provincial 
government to not only expose the effects 
of the trade deal in Ottawa, but also to 
enact laws requiring the justification of 
plant closures while providing adequate 
training, retraining and adjustment pro- 
grams. 

Among the ten items aimed at 
Ontario's NDP government was also a call 
for the province to confirm in legislation 
the rights of workers to control and direct 
their deferred wages and salaries held in 
pension funds. 

Speaking in support of the document, 
CAW National President Bob White told 
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the delegates the trade agreement was not 
just a debate about trade, "but a debate 
about this country -- to make workers in 
the private sector say "thanks" for their 
job; to compete for local wages. 

"The labour movement must tell the 
corporations that concessions are not the 
way for Canadian workers to buy jobs. 

"The labour movement must always 
fight back. There is no easy answer. 
There is no easy way.” 

Stressing there has to be a new pro- 
posal for Canada, White said that we can 
"never accept that this country does not 
have enough wealth to provide a good 
standard of living. It's just who has it.” 

Other resolutions passed by delegates 
to the convention included: 
¢ acall for the OFL to launch a 
public campaign to defend the right- 
to-strike for all workers and to 
oppose all forms of strikebreaking, 
back-to-work legislation by any 
government, and government 
imposed last-offer forced contract 
votes 
¢ OFL opposition to deregula- 
tion of the telephone industry and 
active support of any efforts to 
maintain existing affordable, uni- 
versal telephone service 
¢ OFL support 
for the continued 
public ownership 
of electrical gener- 
ation in Ontario 
and making these 
views known to the 
Environmental 
Assessment Board 
Hearings 
e a call for the 
Ontario govern- 
ment to update the 
Ontario Fair Way 
Schedule yearly to 
have full union 
wages and benefits 


applicable to all provincial and municipal 
work 

* a request that the OFL organize the 
labour movement and others who stand to 
benefit from the proposed labour legisla- 
tion to counter the corporate pressure, 
through media campaigns, lobbying and 
demonstrations. 

In addition, the convention passed res- 
olutions on Challenging Harassment in the 
workplace and calling on government to 
amend appropriate laws to ensure employ- 
ment equity and protection from discrimi- 
nation and harassment in the workplace. 

The document on harassment also 
commended the provincial government in 
its effort to speed up the work of the 
Human Rights Commission. 


Jobs and Justice: the NDP Agenda 


midst applause, cheering and a 
Awe by government 
employees, OFL delegates for the 
first time in the history of the province 
greeted Ontario's premier and full cabinet. 
Acknowledging the mixed welcome, 
Premier Bob Rae told delegates that the 
government is currently in the middle of 
bargaining “in the toughest economic and 
financial situation faced by any govern- 
ment since the depression". 
Outlining the current economic prob- 
lems confronting the province's first NDP 


1) Ontario Premler Bob Rae told 
delegates to the OFL convention that 
“labour has to be treated seriously as 
a partner.” 2) Ontarlo Federation of 
Labour President Gord Wilson 
addresses the more than 1,200 
delegates attending the first biennial 
OFL convention. 3) Canadian Labour 
Congress outgoing President Shirley 
Carr In her final speech to the OFL 
convention condemned the actions of 
Brian Mulroney's government saying 
"what a waste, what a betrayal to the 
potential in this country". 4) CAW 
Local 222 delegates give a hearty 
welcome to Ontario Premier Bob Rae 
and his cabinet. 5) CAW Local 222 
President John Sinclair has a 
humourous word with Solicitor 
General and MPP for Oshawa, Allan 
Pilkey. 


government, Rae stressed that you cannot 
choose when you are going to govern. 

"What defines us is not the weather, 
but how we confront the weather. How we 
set our sails." 

Stressing that sacrifices will have to 
be made, Rae reminded delegates of the 
daily struggle faced by “people struggling 


"We have to do whatever we 
can to save jobs," Rae says 


to pay their monthly bills”. 

Rae told delegates that although it 
would have been easier to govern in pros- 
perous times, the province is focusing "our 
energy and money on job creation. 

“We are freeing up money to help 
those who need it the most.” 

Outlining some of the government's 
initiatives including the Wage Protection 
Fund, increased minimum wage, and insti- 
tuting basic rights for people at the lowest 
level in society, Rae said "the government 
is determined to proceed on labour legisla- 
tion. 

“We support collective bargaining and 
this is what this legis- 
lation is intended to 
do. To provide col- 
lective bargaining to 
those people who 
don't have it.” 

Stressing _his 
government is imple- 
menting both a jobs 
and justice agenda, 
the Premier said "we 
believe profoundly in 
the need for us to do 
whatever we can to 
save jobs." 

In addition, Rae 
urged delegates to 
defeat the Mulroney gov- 
ermment in Ottawa and to 
work to elect an NDP fed- 
eral government. 

Charging that the peo- 
ple of Ontario have been 
abandoned by the federal 
government, Rae chastised 
the federal government for 
not developing a regional 
development strategy for 
Ontario. 


We must fight 


Tory-business agenda: Wilson 


In his opening address to the first 
Ontario Federation of Labour Biennial 
Convention, 
OFL Presi- 
dent Gord 
Wilson 
warned del- 
egates that 
"transna- 
tional cor- 
porations 
and interna- 
tional capi- 
tal continue 
to Strive 
toward their 
ultimate 
goal of dis- 
placing gov- 
ernments as 
the authority 
for reorganizing society". 

Citing example after example where 
big business, along with right-wing gov- 
ernments, are dismantling democratic 
rights and institutions, Wilson turned his 
sights on Canada, listing the economic and 
social chaos confronting Canadians. 

Charging that Brian Mulroney's gov- 
ernment has “led us to the brink of a 
depression" the OFL President noted some 
positive changes have occurred with the 
election of two more New Democratic 
Party governments in British Columbia 
and Saskatchewan. 

Despite these elections, Wilson 
stressed "we must not forget that business- 
Tory agenda, an agenda that is far more 
ambitious than the pursuit of concessions 
under the Free Trade Agreement. 

“Business calls for our partnerships 
and co-operation. Translated, that means 
they are calling for us to be submissive 
and to serve their interests over all others.” 

Citing capital's attack on the Ontario 
NDP government, the OFL President 
spoke briefly about the relationship 
between Ontario workers and the provin- 
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CAW Local 222 members watch the debate at the recent OFL 
convention. Local 222 was represented by 26 delegates. 


cial government. 
Wilson told the delegates that "we 


| Augama Anishnabai, 
| greeted delegates to 
the OFL convention 
with a song in 
keeping with the 
tradition of the Deep- 
Water People. 

Potts, who 
outlined the 6000- 
year history of his 
ancestors in the 
Temagami region 
located north of North 
Bay, said he was 
“overwhelmed by the 
power that's in this 
room. 

“Many of you have been on 
the front lines" where "there is no 
certainty.” 

Saying the Teme-Augama 


Chief "overwhelmed" by power of labour 
Gary Potts, Chief of the Teme- 


cannot expect the provincial government 
to address all inequities and the years of 
neglect. 

"We must also be cognizant of the 
progress made -- the NDP government is 
making a difference." 

But he warned that "we must be ever 
mindful of our responsibility to remain 
free and independent; our primary respon- 
sibility is to represent the interests of our 
members. 

"Our movement will not submit to the 
will of any political party including our 
own." 

In concluding his speech Wilson 
stressed the importance "of determining 
our direction -- the ladder to be used to 
emerge out of Mulroney's hole and into 
the sunlight. 

"We must leave this convention unit- 
ed and ready to fight back." 


Anishnabai "went into the long 
night" Potts 
said "our 
people 
developed a 
rage. A silent 
rage that we 
turn in 
ourselves 
sometimes. 

“But we 
came through 
and believe it's 
wrong to 
conquer peopl 

“Don't let 
your voice be 
silenced. It's 
the duty of people like myself anc 
people like you, people 
everywhere to speak up so you 
can be heard.” 


Censorship and The Right 


to Free Speech 


by Natalle Halay 


The OFL was a very exciting time for 
me. Resolution upon resolution was the 
order of almost every day. What I want to 
comment on specifically, is the role of the 
media. To sit on convention floor, they 
must have the proper credentials. A ques- 
tion arose as to whether specific members 
of the press be allowed to infiltrate the 
ranks of some of the most prestigious 
labour unions and councils in Ontario. 

These questions are not out of the 
need to hide something, or because we 
wanted to deny media its freedom of 
speech. We want information that is 
passed on to the people of this country in 
an honest, straight-forward manner. 

How often have you read a newspa- 
per and thought there is nothing to read in 
this paper but articles full of sexism, 
racism, sensationalism, violence and mur- 
der? 

When have you opened a newspaper 
to read articles that commended the trade 
labour unions for all the good things they 
do for their members? It's always articles 
about how often we strike, the excessive 
amounts of money we want, and most of 
all how unproductive and lazy we are. 

The debate on the floor emphasized 
how the media is no friend of labour. 
Look at the adverse press the government 
employees and postal workers got during 
their strikes. It doesn't seem to matter how 
often media is invited to sit on the conven- 
tion floor in hopes that somehow they may 
learn something. It always turns out the 
same. Facts and information are not 
passed on to the public in a responsible 
manner. As a matter of fact, heartfelt 
stress of workers losing their jobs, their 
homes and their families are not sensation- 
al enough to be newsworthy. Their con- 
cem often manifests itself in articles of 
crime and violence amongst the poor and 
working class and how adversely the 
employers will be affected by workers’ 


Durham-York MPP Larry O'Connor (left), a member of Local 222, and 
Oshawa MPP and Solicitor-General Alan Pilkey stop to chat with members 


of the delegation. 


demands. 

Personally I have no problems with 
reporters that pride themselves on being 
ethical, responsible and honest, but they 
are few and far between. The manner in 
which they report a story can often make 
or break the subject, making it extremely 
important that they be thorough in their 
investigations, taking great pain not to rely 
on half truths, innuendos and just plain 
lies. 

Media controls a large portion of your 


Union Dues: 
an investment, 
not 
an expense 


lives. It is important that they exercise 
proper judgment in repeating their views 
on everything that touches us. Do you 
realize the amount of control advertising, 
newspaper, TV, radio and news broadcasts 
have in making us who we are and how we 
live? That kind of power shapes our mind 
and our ideas. Do we begin to lose control 
of the way we think? Are we brain- 
washed? 

Maybe the answer is not deny them 
the freedom of speech or censor what they 
write, or even bar them from convention 
floors. Learn to be critical of what you 
see, hear, read and look for facts that are 
based on the truth. Don't believe every- 
thing you read in the paper. It's also your 
democratic right to question the facts as 
they see it. 

Finally, I'd like to thank all those who 
voted for me during the last election. 


Local 222 well-represented 


at OFL convention 


by Rick Reid 
Education Committee Secretary 
and OFL Delegate 


The week of November 25, 1991 saw 
the Ontario Federation of Labour 
Conference held in Toronto. There were 
over 1,200 delegates representing some 44 
unions from across the province. Local 
222 was well represented by the GM and 
its units delegates. 

The OFL convention is held every 
two years and is meant to set an agenda to 
further the union and the organized labour 
movement. The corporate agenda is trying 
to eliminate unions and our standard of liv- 
ing. The OFL is doing everything it can to 
counter their strategy. 

The various unions involved submit- 
ted over 175 resolutions that were debated 
on the floor and voted on. The successful 
ones became policy for the OFL to follow. 
The resolutions concerned matters from 
human rights and social policies, to envi- 
ronment and technology changes, from the 
free trade agreement to unionizing compa- 
nies, from health and safety to the educa- 
tion system. 

Being on the Education Committee, 
the policy changes toward education were 
enlightening to me. The OFL will, on 
everyone's behalf, be lobbying the provin- 
cial government for better education for 
our children, to provide more funding to 
school boards, and to stop the streaming of 
the system which only hurts the working 
class students. There will also be a con- 
centrated effort to get more trade union 
history into our secondary schools, so that 
a better understanding of the real working 
world can be made possible. Presently 
there is more history of corporate quality 
being taught which is far from the real 
world we live in. 

There is also a renewed interest in the 
re-education and training of injured work- 
ers and those faced with plant closures 
which may be of help to us in Oshawa. 


Labour Minister and former union organizer Bob 
Mackenzie brought greetings to the convention. 


Layoffs and plant closures may be a reality 
in the near future. 

We must all do a little to help each 
other because every time another worker 
loses a job, it creates a mushroom effect. 
We cannot build cars for people without 
jobs or on layoff, or for robots. When we 
face layoffs, so do the parts suppliers and 
the manufacturers, who in turn cannot pur- 
chase the extras that keep others 
employed. 

One simple thing we can all do that 
won't cost us anything was mentioned at 
the conference. The CWC, which repre- 
sents workers at Bell Canada, has asked us 
to not deal with the robot voices when 


dealing with the phone 
company. There are 
Many operators on 
layoff, as the comput- 
er robot voices replace 
them. If you phone 
411, er operator assist- 
ed long distance, ask 
for a real voice. It's 
your right. Robots 
eliminate many jobs 
of unionized workers 
which are usually 
higher paying. If you 
don't help a little, you 
may see your job go 
too. The only employ- 
ment that may be left 
will be those at mini- 
mum wage, to which 
the OFL has also lob- 
bied to raise. Large 
companies are bitch- 
ing because it is 
presently at $6.00 an 
hour. Can you live on 
that? 

The OFL will 
finally be lobbying a 
worker-friendly gov- 
ernment in the NDP 
and we may have 
some success. If we don't, we will have to 
deal with the computer voices at the 
Unemployment Insurance Commission, 
and then Welfare, that are going into effect 
in the very near future. 

The Canadian Labour Congress and 
the Ontario Federation of Labour are two 
organizations that most of us never deal 
with, but without our support of their 
work, the corporate lobbyists will be able 
to water down the necessary legislation 
that might preserve our jobs. 

In future articles I will elaborate on 
other ways we Can support our brothers 
and sisters, and hopefully hold on to our 
jobs. 


OFL Detecates' Rerorts 


Economy is at 
a turning point: OFL 


by Bill Doherty 
OFL Delegate Local 222 


I would like to make a report from the 
OFL convention held in Toronto, 
November 25 to 29. 

There were some great speeches and 
resolutions put forward covering items 
such as opposition to the free trade agree- 
ment, plant closures, aboriginal rights and 
job security. Overall this was quite an 
experience for me and I thank the member- 
ship for electing me as a delegate to the 
OFL. 

The main theme of their "Vision 
Paper for Economic Renewal" was that the 
Canadian economy is at a turning point. 
The old economy of exporting our 
resources and branch plant manufacturing 
is at a dead end, because it no longer gen- 
erates the jobs we need, nor the tax base 
we require to sustain our public sector. 

The OFL clearly recognizes that the 
trade union movement is desirous of 
improving its working relationship with 
the employers, and co-operating wherever 
possible to improve Ontario's economy, 
and the well being of all its citizens. 
Labour has and should develop its own 
goals and values reflecting the needs and 
aspirations of working people and on this 
foundation new forms and structures of 
social negotiations and co-operation are 
possible. 

They go on to say that such a commit- 
ment necessitates a well-trained and edu- 
cated work force with good labour adjust- 
ment mechanisms in place, in the context 
of a full employment strategy and high 
wages, permanent full-time jobs, the 
labour movement will lend its support. 

There are a number of ways in which 
working people and their unions can influ- 
ence and gain more democratic control 
over economic decision making in a mar- 
ket-driven capitalist society. 

Today it is increasingly recognized 
that control of the investment process, 


including more say over 
the investment decisions 
of private companies, is 
essential if we are going 
to rebuild Ontario's man- 
ufacturing base and pro- 
vide full employment in a 
globalized economy. 

To me this seems 
like a tall order and a new 
avenue for labour to 
explore. But that should 
not be a deterrent. If we 
want a voice in the work 
place we have to take a 
step down that avenue. 
We will not get to the 
very core of our problems 
and determine absolutes; 
that is not realistic, because problems are 
solved one atatime. ¢ 

Chief Gary Potts of the Teme- 
Augama Anishnabai spoke to the OFL del- 
egates and he equated the struggles of his 
tribe with labour movement and their 
efforts for the working man. He said his 
people have priorities, i.e., their country - 
heritage that are being neglected, and if he 


Above: Scenes from the OFL 
convention. 


is not successful, “then hopefully his chil- 
dren, after he is gone, will hear his echo in 
the wind and they will continue". So he 
advised all delegates to press forward for 
the rights of all those who labour. 
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The Annual 
Meeting 


of 
Auto Workers 
(Oshawa) 
Credit Union 


will be held on 
Saturday, January 18, 1992 
at 1:00 P.M. 
at 
McLaughlin Collegiate and 
Vocational Institution 


Stevenson Road North, Oshawa 


You will: 


Receive Reports from the Board, Committees and 


Management 


Receive the Auditor's Report and Financial Statements for 


the year 
Elect Directors to the Board and Committees 
Participate in discussion about a future name change 
¢ Decide how we will distribute the Surplus earned in 1991 


® 
Credit Union 


MasterCard. 


- Now with your own credit card, your 
Credit Union membership makes more 
sense than ever! 

The new Credit Union Credit Card is truly 
your own card...as a voting member of the 
Auto Workers Credit Union, it literally 
belongs to you. 

It is not connected in any way with a 
bank or trust company, but is entirely run 
within the co-operative system, dealing 
directly with the MasterCard organization. 
VY No initial or annual fee 
Y No transaction fee 
VY No supplemental card fee 
VY instant cash advances at financial insti- 

tutions displaying the MasterCard 
symbol 

Accepted in over 8 million retail outlets 
in 170 countries worldwide 

Competitive interest rates 

Members’ no interest option: no inter- 
est charged if account balance is paid 
in full within the 21 days grace period 


Special Community Bonus! 


For every $100 in transactions made with 
your Credit Union Credit Card, 10 cents is 
donated to a community or charitable organl- 
zation of your own Credit Union's choice. 
Giving has never been easier! 


Union made big changes at 


Columbus McKinnon 


hen Mike Ainsworth started 
working for Columbus 
McKinnon in 1983, the average 


wage was $8 per hour and working 
conditions left a lot to be desired. 

Fortunately for Ainsworth and his fel- 
low employees, Local 222's certification at 
the plant in 1985 brought many changes. 
for the better. 

The American-owned company, 
which is located on Brock Road North in 
Cobourg, manufactures electric and chain 
hoists, chain pullers and a variety of 
chains. It has the distinction of being the 
only hoist manufacturer in Canada. 
Having started operations in 1980, the 
company now employs 84 workers in the 
bargaining unit and additional personnel in 
the office. 

Ainsworth, who works as a lead hand 
in the hoist machining department, was 
heavily involved in the push to get a union 
at Columbus McKinnon. As a result, it 
was no suprise that he was elected as Unit 
Chair, and has continued in this capacity 
ever since. 

His other involvement in union affairs 
includes the past three years as Health and 
Safety Rep and his current role as a dele- 
gate representing the feeder plants to the 
local union. 

Ainsworth describes the difference 
between the formerly non-union environ- 
ment and current conditions at the compa- 
ny. 

-"You name it and the situation was 
lousy. The company used to promote 
whoever they wanted, there was poor man- 
agement and poor wages, almost non-exis- 
tent benefits, inadequate training and out- 
of-date health and safety measures,” he 
recalls. "And the only time off at 
Christmas was the statutory holidays." 

"One of the first things to change 
when the union came in was the manage- 
ment. There was a pretty extensive shake- 
up of the people who were running the 
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company. That in itself made a big differ- 
ence.” 

Things are indeed a lot different today 
at Columbus McKinnon. The average 
wage is about $11.55 and benefits include 
dental and eye care, safety boots, three 
weeks vacation after five years of service 
and two weeks off at the Christmas shut- 
down. 

"The history of this company is a clas- 
sic example of how organized labour can 
have a positive impact on the lives of 
working people," says Ainsworth. 


(Top) Mike Ainsworth and the rest 
of the Plant Committee. (Ito r) 
Ainsworth, Steve Holland, Rick 
Ainsworth, Doug Head, Reg 
Newton and Lyndon Watt. 
(Bottom) Ainsworth was 
instrumental in organizing the 
union at Columbus McKinnon. 


Zone REPORTS 


Continued from page 23 


laid-off discussions, loan letters, member- 
ship meetings and meeting with manage- 
ment to do whatever we could and whatev- 
er we had to do to keep our construction 
numbers stable, with the memberships’ 
support and ability to understand, as well 
as a good Alternate in Bill Doherty, and an 
experienced District Pat Blackwood, I feel 
we have done better than some of us 
expected. 

I want to thank all of you again for 
your support and look forward to meeting 
the challenges of "1992" on your behalf as 
Committeeperson. I wish to extend my 
best wishes to you and your families, and 
hope you have had a Merry Christmas and 
a good New Year! 


Demarcation 

A real priority with the ever increas- 
ing pressures being put on Skilled Trades 
by the company to utilize us in any capaci- 
ty (8 hours per day) and the daily conflicts 
developing between “different classifica- 
tions”. The need to prioritize and get a 
handle on the situation is "now not later”. 
I believe unchecked problems like this 
directly affect our job security! As 
Maintenance Construction District Pat 
Blackwood has argued, our position with 
the Union Demarcation Committee which 
consists of him, the Tooling District and 
the Trades Chairperson. Consensus has 
been reached on union grievances and the 
Trades Chairperson has forwarded our 
position to the company "six months ago" 
but what he has failed to do is to pressure 
the company for their position on our 


members’ grievances. The company goes 
on doing what they want with who they 
want, when they want! Meanwhile, on the 
shop floor they look to _ their 
Committeeperson for answers and contin- 
ue to file! Usually in support of their laid- 
off brothers and sisters. It's time our 
Skilled Trades Chairperson did his job! 


Leaders Agreement 

Since the membership endorsed this 
agreerhent, the overtime has equalized dra- 
matically and has been fair to all. Some 
time after the implementation date, the 
union and company resolved the outstand- 
ing grievances pertaining to Leaders’. The 
financial settlement was substantial, the 
largest so far in our department's history. 
Since this amount was paid out at different 
times, and the fact that the company, not 
the union, is responsible for overtime 
charges being assessed, left me with a few 
options with regard to these charges: 

(1) I asked the Skilled Trades 
Committee if and how these charges 
should be assessed. The answer was as 
our Area Chairperson recently reported, 
grievances are filed and "won" based on 
the ability to earn money! In other words, 
if you are paid for overtime, you are 
charged for overtime (Local Letter 11A). 

(2) Loyal Hopson and myself met 
with the entire Skilled Trades 
Representative group after a memorandum 
of transfer meeting, including our Area 
Chairperson, and reviewed - if laid-off 
employees should be charged or not due to 
the fact they were not available to work. 
The answer was that in 1990 local negotia- 
tions a demand was bargained where they 


would be charged and that was that. I 
want to point out that grievance payments 
from 1989/1990 were all assessed and 
charged "after everyone had the money”. 

By the time of printing, it will be very 
clear to you that although the 
Committeeperson deals with grievances 
and overtime daily and the District 
Committeeperson resolves group 
grievances of this magnitude with the 
Committeeperson when needed, that the 
charges assessed for out Trades 
Chairperson "the King" demanded the 
"leaders' grievance payments" would be 
stopped, especially prior to December 10th 
Christmas Overtime Eligible list! Even 
though they have the money and regard- 
less of when they were paid as long as it 
was not done by December 10, 1991. 

This action will cause many problems, 
especially with any Employee Displaced 
for Christmas Overtime due to a grievor 
"not being charged" for his payment. On 
the surface this move is a typical act of 
“looking after his own" and to hell with 
anyone else, as usual someone else will 
deal with the problems not our Trades 
Chairperson. 

On a Friday in December the compa- 
ny announced "both Car Plants" down 
until January 13, 1992. At the time of 
writing that's the extent of the downtime. I 
have already put Labour Relations on 
notice in terms of outside contractors 
being in when our forces are not “all work- 
ing". This will have a big impact on our 
workload over Christmas and the new 
year. My biggest fear is a repeat of 1990 
year's start. 


Thank You 

Thank you for your support in the 
November 12, 1991 municipal elections. 
Your participation is greatly appreciated. I 
wish you and your families, all the best for 
1992! 


Sincerely, 
Nester Pidwerbecki, 
Regional Councillor, Ward 4. 


Oshawa Public Utilities 
Commission 

I want to thank those of you who live 
in Oshawa and took the time to vote in the 


recent Municipal Elections. I was elected 
to the Oshawa Public Utilities 
Commission for a three-year term and dur- 
ing this term I'm going to work to keep the 
Hydro rates as low as possible and to 
improve the Transit System for all citi- 
zens. 

I also want to thank the Political 
Action Committee which recommended 
Local 222 support me in this election and 
also the Durham Region Labour Council 
which did support me. 


Al O'Donnell 


Union 
Members 


Do It 
Together! 


Is Work Giving You A Pain? 


by Paul Coggan 
CAW Health & Safety Rep. 


Those painful hands, feet, arms and 
shoulders are most likely musculoskeletal 
injuries caused by how you do your work. 

Thousands of General Motors work- 
ers suffer from musculosketal injuries 
(MSI). Many experience pain and damage 
so severe that their work and personal lives 
are changed dramatically. Hundreds of 
thousands of dollars are lost annually 
because of those pains, strains, back 
injuries and numb hands. 

Musculoskeletal injuries account for 
two thirds of all Workers' Compensation 
claims. Back injuries alone count for a 
quarter of total claims. 

Almost no one is immune to muscu- 
loskeletal injuries. Whether you work as a 
material handler, assembler or painter, 
whether you stand all the time or whether 
you sit all the time, it's possible the way 
that you do your work can cause strain, 
pain, injury and debilitation. 

What Is MSI? 

Musculoskeletal injuries are disorders 
of muscles, bones, blood vessels, tendons, 
nerves and other soft body tissue. 
Repetitive strain injury (RSI), repetitive 
motion disorder, overuse injuries, cumula- 
tive trauma disorder, Carpal tunnel syn- 
drome - are some of the expressions used 
to describe types of MSI. 

The symptoms vary, as do their sever- 
ity. Pain is usually the main symptom. It's 
found most frequently in hands, arms, 
shoulders, neck, back, legs and feet. Many 
people also have swelling, numbness, tin- 
gling or a feeling of tiredness and heavi- 
ness in the injured area. Some workers 
have more than one type of musculoskele- 
tal injury and will have many symptoms. 

The pain has three stages of severity. 
In the first, it's more a dull ache and disap- 
pears with rest. In stage two, the aching 
and fatigue start soon after work begins 
and continue after work ends. There is a 


reduced capacity to work and to perform 
repeated tasks. In stage three, there is con- 
stant aching and fatigue and pain even 
with non-repetitive movement. The work- 
ers' lifestyles are often affected by the 
inability to perform daily tasks. 

Prevention, sparked by early identifi- 
cation and changing the way you do your 
job is the only answer to the problem of 
musculoskeletal injuries. Currently, the 
main treatment for MSI at General Motors 
is splints, elastic bandages, neck braces, 
cortisone injection, painkillers and 
surgery. 

People don't get cancer from muscu- 
loskeletal injuries and they don't usually 
die. There is a general lack of knowledge 
about why some workers get these injuries 
and others don't. Not enough attention has 
been paid to the work-station and work 
procedures. 

People at high risk to get muscu- 
loskeletal injuries tend to work in jobs 
which are physically demanding and high- 
ly repetitive. They may work at excessive 
speed, in an awkward position, or be sub- 
ject to vibration. The work area, tools and 
equipment are probably poorly designed. 
What To Do? 

The first thing that individuals need to 
do is report their pain. Workers must not 
accept that pain is part of the process of 
work. Report it to First Aid and then tell 
your Supervisor that you want to see your 
Committeeperson. Discuss the problem 
with your Committeeperson and if need be 
call your Health & Safety Committee. 
You can't X-ray pain like you can a broken 
finger. Pain can only be measured by the 
person experiencing it and it is not a sign 
of weakness. 

One of the most amazing things that 
General Motors continues to do is force 
workers to do the same job, in the same 
way, while the original operator is off on 
compensation for doing exactly the same 
job under exactly the same conditions. 


Getting Rid of the Pain 

Redesigning the workplace and apply- 
ing current knowledge is the key. The 
introduction to the principles of 
ergonomics will be particularly effective. 
Fit jobs to people, not people to jobs. 

Fitting the job and the workplace to 
the worker will go a long way to eliminat- 
ing musculoskeletal injuries. That will 
result in getting rid of the pain and suffer- 
ing for thousands of General Motors work- 
ers. 

And for General Motors it means 
improved productivity and reduced WCB 
assessment. 

A properly designed work-station is a 
more productive work-station, and not just 
from reduced absence caused by injury. If 
the job is easier to do, if it's physically eas- 
ier rather than uncomfortable or painful or 
difficult or strenuous, if the parts are locat- 
ed in the proper place, if the reach dimen- 
sions are not too great, if the tools are 
designed for the user's hands, then people 
will be more productive, period. 

But we have a long way to go before 
this becomes a reality at General Motors. 
Shift Work 

As of October 28, 1991, you now 
have a Health & Safety Rep. on each shift. 
Iam on Shift Two and my office number is 
3608 and my beeper number is in-plant 
*97-3608. If you're outside the plant and 
want to get a message to me, call 1-800- 
268-7124 and ask for I.D. Number 3608 
and leave message. 

Till next issue, "Remember Safety 
First, Production Second”, 


Sunday Labour Education 


Conference a Success 


by the Local 222 Education Committee 


On Sunday, November 24, 1991, the 
Education Committee of Local 222 held a 
very successful Labour Education 
Conference. The Conference was held at 
our Union Hall and 75 members of Local 
222 attended. 

The Conference started at 8:30 on 
Sunday moming. A buffet-style lunch was 
served to the delegates at noon by the 
Ladies Auxiliary and some cold refresh- 
ments were distributed by CAW/GM Plant 
Chairperson, Tom Hoar, and Duplate 
Committeeperson, Donna Burke. During 
lunch we had a draw for a couple of union 
jackets that were donated by John Kovacs. 
Classes continued in the afternoon till 4 
p.m. 

Your Education Committee members 
are: Paul Goggan, Chairperson, Lynn 
Argue, Vice Chairperson, Rick Reid, 


Secretary, Jim Douglas, Craig 
Baumgartner, Brian Wilson, John Dolstra 
and Don Thompson. 


The Education Conference instruc- 
tions were: Jerry Dias, CAW Local 112, 


Rick Kitchen, CAW Local 127, Dave 
Maris, CAW Local 127, and Ken 
Saunders, CAW Local 306. 

Delegates for the Environment 
Course: Jeff Brackett, David C. Conway, 
Bill Lennox, Patricia Lennox, Dean 
Lindsay, Don  Lorusso, Herman 
VanderVeen, Ron VandeWalker, Bill 
Stacey, Brian Smith, Julie Price and 
Laurah Price. 

Delegates for the Substance Abuse 
Course: Bill Sutton, Gary Ainsworth, 
Anne Beal, Jon Beal, Wayne Combs, 
Steven Conway, Chuck Crossen, Gerald 
Nesbitt, Jim Brown, Larry Roberts, Rick 
Reid, Dale Houose, Eileen Hudson, Paul 
Landry, Glen J. Lyte, Brigitte Martin, 
David A. Millward, Ann Morgan, Bob 
Thompson and Jack Warren. 

Delegates for the Committeeperson 
Training: Lynn Argue, Joseph Anderson, 
Tom Beckett, Prem Bhatia, Tom Bickle, 
Alan Boivin, Susan Collins, Roger Davis, 
Mike Deguerre, Richard Donald, Ford 
Frank, Dom Gallacher, Yves Garneau, 
Christopher Greaves, Russ Martin, 
Mitchell H. Matiyek, David Patterson, 


Employee Counselling's 


moved 


Joint C.A.W. - G.M. 
Employee Counselling Program 


Located at Park Road & Wentworth St. (Old Genauto Building) 
to assist you or your family to solve any problems in a 
confidential manner, call 
John LeSurf, C.A.W. Union Counsellor - 644-4282 
Orville Faught, C.A.W. Union Counsellor - 644-4283 
Ruth Courtney, G.M. Management Counsellor - 644-4284 
This program is also available to retirees and their spouses 


Robert Proctor, Shirley A. Riva, Mrs. H.G. 
Roussy, Russell Smith, Nancy H. Teengs, 
Dan Tureski, Robert Wilkinson, Roy 
Williamson, Mike Kemerer and Tony 
Moffat. 

The Education Committee would like 
to thank the following for their help in 
making this Education Conference a suc- 
cess: The ladies at the Hall, the Ladies 
Auxiliary, Annie Labaj, Peter Kennedy, 
Ron Moran, Tom Hoar, Donna Burke and 
John Kovacs. 

We can only remain a strong, articu- 
late union if we have an informed and 
active membership from which to develop 
the dynamic leaders required to meet head 
on the challenges of tomorrow. The 
Education Committee would like to send a 
special thanks to all the delegates, instruc- 
tors and the CAW National Education 


Department. 


"Thank You" 


by Leo Jacques 


I would like to take this opportunity to 
thank the selection committee for giving 
me the chance to go on the Paid Education 
Leave Program. It was a very informative 
4 weeks. 

The facilities are above any five star 
accommodations that I ever had the plea- 
sure of using. The meals are second to 
none and the information you receive is 
well researched and will help you in many 
years to come at home and in the Union. It 
gives you great insight into where the 
Union is heading and their goals for the 
future. 

So for you brothers and sisters who 
haven't heard of the P.E.L. program, or 
those that have, I encourage all to take the 
time and make your Union stronger by 
attending. 

Talk to your district or committeeper- 
son or give the Union Hall a call to find 
out how to attend. 


Committee REPORTS 


Political Action 
Committee Report 


by Art Fleld 
Chairperson 


Provincial Council in Sudbury 

Provincial Council is the governing 
body of the NDP between conventions and 
meets four times a year, two meetings are 
in Toronto during the winter months, and 
two other locations in Ontario. On 
October 4, 5 and 6, 1991, we met in 
Sudbury, the land of the nickel. Also, the 
Labour Caucus meets the day before 
Provincial Council. We had a long and 
fruitful debate on public auto insurance, 
and why our government did not take it 
over, with speakers like Peter Kormos, for- 
mer Minister of Consumer & Commercial 
Relations, and former MPP Mel Swartz 
speaking against the government's posi- 
tion. Premier Bob Rae, Floyd Laughren, 
Deputy Premier and Treasurer of Ontario, 
and Brian Charlton, now the Minister of 
Financial Institutions, spoke in favour of 
the government's position. 

A resolution was passed by the coun- 
cil since the government has decided not to 
implement a public auto insurance plan 
during this term. Be it resolved that this 
council reaffirm it's commitment to the 
party policy of providing a public auto 
insurance plan and calls on the govern- 
ment to implement a public plan at the ear- 
liest appropriate time. 

In the meantime, the insurance com- 
panies are going to allow some people to 
sue for injury and the prices are supposed 
to be going down. 

Political Tidbits 

Prime Minister Brian Mulroney's 
office ordered a Challenger Jet to fly 
Margaret Thatcher and a party of seven 
back to England. Margaret was on a pri- 
vate speaking tour of the U.S. and B.C. 
before arriving in Ottawa. It cost the tax- 
payers of Canada $38,900.00 to fly 
Thatcher to London. Thatcher was also 
paid by B.C. businessman Jim Pattison an 


undisclosed fee to be a guest speaker at his 
corporation's annual meeting. With our 
deficit, the way it is you would have 
thought that Mrs. Thatcher would have 
used some of her income to pay hr own 
way and then our government wouldn't 
have to reduce spending for health care. 
Nate Laurie, a writer for the Toronto 
Star, says "facts show that few people 
cheat on welfare". The average length of 
stay on welfare per person is 4.6 months. 
And 58% of these employable people have 
been on assistance for less than 3 months. 
Not bad considering the recession that we 
are in! If welfare is so generous then how 
come so many people on welfare and their 
children have to line up regularly for the 


P.E.L. Graduates Fall 1991: El Salvador, Juan 
Gornez, Rosa Soto-Polanco; Local 222: AG 
Simpson, Alan Boivin; AG Simpson, Russ 
Martin; GM, Paul Anderson; GM, Stanley 
Bergeron; GM, Prem Bhatia; GM, Steven 
Bullock; GM, Andrew Camacho; GM, John 
Dodson; GM, Richard Donald; St. Mary's 
Cement, Chuck Crossen; GM, David Dowdle; 
GM, Yves Garneau; GM, Michel Gignac; GM, Leo 


food banks? 

Now I see why insurance companies 
are trying to tell us not to use GM replace- 
ment parts when we have an accident, 
obviously to save money. Maybe Bob 
Rae's government should have taken them 
over, but the best way is to make sure that 
the body shops put on GM, Ford, etc., 
parts. 
Mr. John R. Rodrigues (MP, Nickel 
Belt (NDP)): Mr. Speaker, we welcome 
back to the House of Commons the 
Corporate Welfare Bum of the Week 
Award. Our nominees are as follows: 
North Canadian, with no taxes paid in 
1988 and 1989; last year's winner Hemlo 
Gold, also with no taxes paid in 1988 and 
1989; and last we have 
Brascade Resources, 
which also avoided the 
onerous responsibility of 
paying taxes in 1988 and 
1989. 

May I have the enve- 
lope, please. 

The winner is Hemlo 
Gold. Yes, it is true. 
Hemio Gold is a second- 
time winner. They have 
outdone themselves in 
making profits of $54 mil- 
lion; that is $10 million 
more than in 1988. Hemlo 
has managed not only to 
avoid paying taxes, but 
also has received $1.9 million 
in government handouts, 
again for the second year ina 
row. 

I think congratulations 
are in order to the parent 
company Brascan Holdings, 
the owner of all three of our 


Jacques; GM, Mike Kemerer; GM, Clay Lovering; nominees, and it's president, 


GM, David Patterson; GM, Stephen Vickery; GM, 
ivan Vrhovnik; Lear Seating, Shane Luxton. 


Photo by Prem Bhatia. 


the newly appointed Senator 
Eyton, for keeping the award. 

Happy new year. See 
you next issue. 


Committee Reports 


What ts P.E. 


by Dave Patterson 
South Stamping 


Firstly I would like to thank the 
Executive of Local 222 for sending me to 
P.E.L. There were 120 delegates from 
across Canada, and about 26 from Local 
222% 

When I came back from P.E.L. a lot of 
people asked me what P.E.L. is and how I 
came to know about it. 

P.E.L. is a 4-week Paid Education 
Leave at CAW Education Centre in Port 
Elgin. It is in our contract where the union 
negotiated for the company to put into our 
fund 2 cents per hour per employee for 
Union Education. So if you read your con- 
tract, the Oshaworker and attend Union 
meetings, you will obtain the information 
needed. Communication is the main 
source of information. 

But let me tell you that P.E.L. is not 
just a big party full of fun as some people 
have described it. There is a lot of hard 
work, 8 hours of classes every day. One 
has to give a 1-minute, 2-minute and a 5- 
minute speech. If you miss classes or don't 
give a speech, or don't participate, or cause 
a disturbance, you could be sent home. 

While there, we learn about the econ- 
omy and economic history, also the labour 
movement and bargaining. About the 
structure of the union and the dues struc- 
ture. We learn about the state and statis- 
tics, about corporations and multinationals 
and human nature. Most important of all, 
we learn about effective speaking and 
affirmative action. 

The CAW is introducing a literacy 
program to teach English to those who are 
weak in this language, because it is their 
second language. English is an interna- 
tional and multicultural language, so take 
advantage of this course and get involved 
with the union. 

In the 4th week at P.E.L. we learned 
about affirmative action, which is the lat- 
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est issue in the CAW agenda for the 90's. 
This deals with human rights, sexism and 
racism. As Mr. Tom Hoar pointed out in 
one of his flyers, the CAW is starting a 3- 
hour course in human rights which will 
educate us against harassment and dis- 
crimination in the workplace. 
Management has already been trained for 
this. 

Racism and sexism is union busting. 
These are one of the tools that companies 
use to divide membership. 

Discrimination is not only against 
women or coloured people or native 
Indians or the disabled. It can be against 
anybody from across the ocean. Such 
terms as Limey, Polak, Slav, Nigger, boat 
people, Paki, Chink, Newfy, Frog and for- 
eigner are all discriminatory terms and are 
sufficient grounds of harassment, violating 
Section 4 of the Human Rights Code. 
None of us can really afford to use these 
terms because what is Canada made up of. 
The only true Canadian's are the Native 
Indians. The rest of us, or our forefathers, 
came across the ocean at one time or 
another. So who are we to call somebody 
else a "Ten-Dollar Canadian"? 

Discrimination and harassment is 
ignorance. It is a sign of illiteracy, narrow 
mindedness, prehistoric and animalistic! 
It is also a sign of insecurity if you feel 
that a woman or a coloured person might 
come and take your job. If you know and 
do your job well, there is no way anyone 
else can take your job, so one should not 
feel threatened. Minorities are a valuable 
asset in the industry today, unfortunately a 
potential workforce being ignored. We 
must accommodate these people so that we 
may take advantage of their skills and 
knowledge. Our future lies in the full uti- 
lization of all the people to make a better 
workplace and exchange ideas. 

If you think that racism and sexism 
does not exist, you are wrong. On 
Tuesday, November 5, 1991, Alfie 


Lawrence, a native of Jamaica, got off 
work at 12:20 a.m. He went to the parking 
lot at Gate 6 and found both his headlights 
smashed in. Alfie is one of the nicest tool- 
makers in South Stamping and would not 
even think of hurting anyone, but he feels 
this is an act of racism. How could any- 
body be so cowardly and stoop so low? 

The Affirmative Action will try to 
change peoples’ attitudes so that all people 
enjoy social and economic opportunities. 
This course will try to ear down barriers 
which present minorities their rights to 
equality. Equality means justice, dignity, 
integration, respect and fairness and equal 
opportunity for training, job placement 
and advancement. 

Nobody should be threatened by 
equality to minorities who have spent a 
lifetime struggling against the silent stone 
wall of discrimination. There is no such 
thing as a man's job or a woman's job, a 
white man's job or a black man's job. They 
are all human beings’ jobs, that is if you 
are human. 

The CAW is working for social jus- 
tice and human dignity. If we see any vio- 
lations, we must point them out and put a 
stop to them. If you are being hurt or 
know of some who are, you must speak up. 
Silence means cowardice and only encour- 
ages violence. Each one of us has an obli- 
gation to respect the rights of others and 
speak out against any form of harassment 
or discrimination even if it is within our 
own company or union. 

The CAW is trying to even up the 
odds by adding positions locally and 
nationally to ensure that women and visi- 
ble minorities are respected and have equal 
opportunities. This is the 90's, a new 
changing world. So let us all open our 
hearts and minds to dignity and respect for 
all and join the only one race. The Human 
Race. Remember, without a minority 
there is no majority. 


CAW Retirees CoRNER 


Welcome to 1992 


by Viola Plikey 
Publicity 


Happy New Year! On behalf of 
President John Redko, Officers and 
Executive of your Chapter, may I express 
their thanks to President John Sinclair, 
Secretary-Treasurer John Kovacs, Officers 
and Staff of Local 222, the office women 
and the custodians for their help and gen- 
erosity during the past year. 

While writing this article, other mem- 
bers, namely Anna Pope, Bart MacNeill 
and Fred Taylor, are busy selling tickets 
for your Christmas Dance. Thank you for 
a job well done. 

Our December meeting, which was 
very well attended, welcomed Bro. Al 
O'Donnell as a new member. 

Recommendations moved and sup- 
ported are as follows. 

Four hundred dollars ($400.00 
towards the Student Bursary Fund at 
Durham College; One hundred dollars 
($100.00) donation to the Ontario 
Regiment Association Cenataph Fund to 
assist in the financing of a bronze plaque 
which will contain the names of 474 
heroes of Ontario County in the First 
World War, 116 Battalion; One Thousand 
Dollars ($1,000.00) to the CAW Family 
Auxiliary No. 27 Oshawa to assist in their 
endeavours; plus the usual end-of-the year 
honourariums. 

Bro. Bill Rutherford reported on the 
new Pension Regulations, which comes 
under the Income Tax Dept., Federal 
Government. It was agreed to send letters 
to Michael Breaugh, MP, and the federal 
New Democratic Party as to their position 
on the new proposed regulations. 

Bro. M. Tureski requested members 
to take a few minutes to visit the ill mem- 
bers. Bro. Bill Clark is asking the mem- 
bers to sharpen their cues. There will be 
two snooker tournaments: 

Doubles - Monday, January 20, 1992 - 


The Osiaiammen 


Registration date Monday, January 13, 
1992. 

Singles - Monday, February 17, 1992 
- Registration date Monday, February 10, 
1992. 

Bros. John Greenwood and Gord 
Pilkey gave the Ontario Federation of 
Labour Convention Report held recently in 
Toronto. A discussion followed on sexual 
harassment. 

Bro. John Redko reported on a local 
meeting held on long term care under the 
auspices of the Ministries of Health and 
Community and Social Services. 

Bro. Irv. Estabrooks is arranging for a 


Notice 


Hospitalized or sick for visiting pur- 
poses, please call or in person phone: 
723-1187 (Union Hall) or 728-8600 
(Retirees Centre) 


Local 222, CAW 
Retired Workers Committee 


Notice CAW Retirees 
Annual Snooker Tournaments 


speaker on the above topic, possibly for 
our January meeting. 

A discussion took place on the new 
increased hydro rates. Bro. Al O'Donnell, 
P.U.C. Commissioner, reported on the cur- 
rent situation. 

Next meeting - Monday, January 13, 
1992. Keep smiling! 


Local 222 National CAW 


Hockey Tournament 
January 25 and 26, 1992 


Hosted by: Local 222 
Games start Sat. 8 a.m. 
Championships on Sunday 
"Bobby Orr Lounge" 


Opens Sat. 11 a.m. 
2 Divisions 
A. Winners $1,000.00 
Runner-up $500.00 
B. Winners $500.00 
Runner-up $250.00 


Location: Oshawa Civic Auditorium 
99 Thornton Road South Oshawa, 
Ontario L1J 5Y1 


All Retired Members Are Invited To Participate In The Tournaments 


1. Doubles Tournament - Monday, January 10, 1992. Registration date for the 


above, Monday, January 13, 1992. 


2. Singles Tournament - Monday, February 17, 1992. Registration date for the 


above, Monday, February 10, 1992. 


Wm. "Bill" Clark, Recreation Chairman 


Fiddlers very entertaining at 


members’ Christmas party 


by Jackle Finn 
President 


At this time I would like to wish each 
and everyone all the best in 1992. 

Our last meetings have been busy 
ones in preparation for our Christmas 
Party. Our members’ Children's Christmas 
Party was held Saturday, December 7th, at 
11:00 a.m., at the CAW Hall. I would like 
to thank my Vice-President, Sister Joan 
Cannons, who took my place that day. 

The Entertainment Committee has 
been very busy planning activities for the 
children. Thanks to that committee, the 
sisters and Tracy Cannons, Vi Pilkey and 
Marj Leddy. Santa was in attendance to 
give out gifts and candy. Thanks to Sister 
Phyllis Munroe and her Social Committee 
for supplying the refreshments. 

Last, but not least, thanks to Sister 
Karen Cannons who went out and pur- 
chased the gifts for the children for us. 

Our Members' Christmas Party was 
held Tuesday, December 17 at 7:30 p.m. at 
the Hall. Pot-luck dinner again, as in the 
past. Our entertainment was supplied by 
the Oshawa- Whitby Old Tyme Fiddlers, a 
very entertaining group. Santa also made 
his annual appearance. Thanks to Sister 
Marj Leddy for all her help. 

On Tuesday, November 19, we 
draped the charter in memory of a dear 
departed member, Sister Winnifred 
Aldread, who passed away Sunday, 
November 17. 

On Thursday, November 14, eight 
members representing our Auxiliary 
attended the Men's Hostel Annual Dinner 
held at the Legion Hall. At that time we 
donated $200.00 to the work done by 
Hostel Services. Guest speaker was Tom 
Harper, writer, broadcaster. 

Thanks to Sister Marg Fitchett who 
did the gift purchasing for the ten names 
given to us for Hillsdale Manor. Also 
thanks to Sisters Fran Bradley and Marion 


Ross who did the purchasing for Fairview 
Lodge. 

Recemt donations - $200.00 to the 
Durham Lung Association; 1 talking book 
and 1 braille book for C.N.1.B. for a cost of 
$57.00; $100 donation to the Simcoe Hall 
Women's Welfare League. We also donat- 
ed the lunch for the Retirees Christmas 
Party. 

The following are our Christmas 
donations: 

$200.00 to the Sick Children's 
Hospital; $200.00 to Mental Health 
Durham; $200.00 to Men's Hostel; 
$200.00 to Destiny Manor; $200.00 to 
Denise House; $200.00 for food vouchers 
for Simcoe Hall Settlement House, and we 
the members have been collecting non- 


perishable food products to be presented 
also. 

$200.00 to St. Vincent's Kitchen, 
operating downtown, and who have been 
supplying on the average 160 meals per 
day. These volunteers are doing one super 
job and are to be commended for their gen- 
erosity. 

50/50 winners - Sisters Lynn Rak, 
Pearl Gavel and Pearl Badour. 

Congratulations go out to Sister Isabel 
Ferguson who celebrated her 90th birthday 
last month and congratulations go out to 
Sister Andrea Fowler (nee Gray) on her 
recent marriage. 

Our next business meetings will be 
Tuesday, January 7 and 21, 1992. See you 
there. 


New Years’ greetings from your 
Durham Centre MPP 


January 1992 

Dear Friend, 

I want to wish you all the best 
for a happy healthy 1992. 

My government has been work- 
ing hard over the past few months to 
fight the recession and make Ontario 


a better place for all of us to live and 
work. As a member of the labour 
movement, I am sure you will be 
interested in some of our recent 
announcements. 

The Minister of Labour released 
a discussion paper on Reform of the 
Ontario Labour Relations Act. 
Ontario's workforce has changed a 
great deal since 1976 when the 
Labour Relations Act was last 
reformed. There are many more 
casual and part-time workers and the 


act must be particularly changed to 
meet the needs of women, minorities, 
and lower paid workers. These 
changes are important and take mas- 
sive effort to make. I would encour- 
age you to become involved with the 
process of reform. 

The Minister responsible for 
Auto Insurance announced the gov- 
emments new Automobile Insurance 
Strategy. It will provide Ontario's 
drivers a stable, and fair system with 
more affordable rates and a commit- 
ment to accident prevention. 

I enjoy representing you to the 
best of my ability. You can help me 
by telling me what you need. 

Yours in Solidarity, 

Drummond White 

MPP Durham Centre 


Now we think about our 


New Year's resolutions 


by Gord "Chief" Lindsay 


The festive season is now over and is 
just fond memories -- the turkey, the fel- 
lowship, the grandchildren tearing into 
presents -- all the good times and things 
that happened. 

Now as we reminisce and dream 
about the future year, we think about the 
resolutions we made. 

1. We are going to quit smoking. 
That's number one. 

2. We were going to finish off all the 
little chores we had to do around the 
house. 

3. We were going to plan for the sum- 
mer vacation. 

There were certainly more. All 
dreams that were surely to be forgotten or 
broken. 

As we doze, the TV interrupts our 
dreams. It says "Freedom at 55". That 
snaps a panic button - "Retirement". 

Just think, two more years and I'll be 
retired. I almost forgot. There is much to 
get ready. 

Have we enough saved? 

What about all that free time? 

What about C.P.P.? When do I apply? 

How much will my Pension give me? 

Let's see. I read and heard about a 
Pre-Retirement course the Union and 
General Motors are sponsoring. 

Yes, here it is. Qualified speakers 
from the Credit Union, Legal Services, 
Canada Pension, our Pension Reps., all 
there to help us prepare. 

Now that's a resolution I'm making 
and not going to forget. 

"Martha" and I are going to fill out the 
application and attend as soon as possible. 
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Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course 
designed to assist our members prepared for their retirement. 

Your local Pension Committee will be presenting this course consisting of 
four sessions, each of 3 hours. Topics include: Income, Benefits, Financial 
Considerations, Legal Matters, Health, Organizing Your Time and Community 
Activities. 

The course is on a voluntary basis, to be attended on your own time. Your 
spouse is encouraged to attend these sessions with you. You are expected to 
attend all four sessions. If you would like to participate in this course, please 
fill out this application form. 


Please Print 


Name 

Serial # 

Spouse’s Name 

Home Telephone No. 

Dept.# Shift # 
Plant Column # 
Home Address 

No/Apt.# 

Street 

City Postal Code 
Supervisor’s Name Phone # 
Years of Service Age 

Will your Spouse Attend? Yes___—No 


Have you planned a Retirement Date: _Yes No 


If "Yes" Please Give Approximate Date 
Please return this application to your supervisor for in-plant mailing (SMO 
reception 70-001) or the Union Hall. 
Pension Reps: Ray Finney - 644-1277 
Karl Zimmerman - 644-6342 

If you have any questions, please contact: 

Union Hall 723-1187 
Pre-Retirement Office 644-1323 
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What's gold to one 
is junk to another 


by Roy Fleming 
Publicity Chairperson 


The old saying is what is junk to one 
man can be gold to another man. I visited 
another outdoors man who had a dog and 
the dog house was a great design - water- 
proof, easy to clean or to fill with straw. It 
was an old freezer, the long version. There 
was a hole cut through the metal for the 
dog to enter or leave, a couple of small 
windows were added and you had a new 
dog house, so easy to clean off that white 
floor and the large lid to lift and fill with 
straw. So if you looked around you could 
find a different material that can be used 
for a building or for storage. 

The trap shooters who come to trap 
shoot at the Newcastle property every 
Sunday morning, weather permitting, will 
find another trap shooter with a new gun or 
another added feature to his old gun. The 
inserts of the very best steel can be placed 
in your gun where the shotgun shell goes. 
You can convert your 12 gauge to a lesser 
gauge to as low as a 410 gauge. Each tube 
is only one size so if you wish to shoot 
three or four gauges you must buy all the 
different tubes. The advantages are many. 
The new shotguns of 12 gauge will take a 
slug, used in deer hunting, and when you 
want to shoot partridge you have your 12 
gauge. These machine tubes are not 
expensive as another barrel for your shot- 
gun, plus it is no job to carry these tubes in 
your pocket or bag. These tubes used in 
pump guns are longer than the short tubes 
used in a over-and-under shotgun. You 
not only save money, you have the same 
shotgun to use that you are used to. No 
fiddling around looking for the safety. If 
you come upon these tubes that are sold in 
better gun shops, give them a look for this 
could be what you have been looking for. 

Shotgun shells are changing in design 


giving a different pattern for your target. 
The paper hulls are gone and now we have 
plastic hulls with less brass. There are 
many manufacturers on the market with 
shotgun shells from every country in the 
world, but I did notice the lack of shotgun 
shells from those off-shore countries. 

Trap birds that have been manufac- 
tured mostly in Hamilton for longer than I 
can remember, are now one of the leading 
trap birds manufactured in the world and 
are taking advantage of transporting by 
truck to south of the border. These large 
transport trucks that bring fruit from the 
south to Toronto and would be returning 
empty but can now pick up trap birds in 
Hamilton and sell them south of the border 
as long as the Canadian dollar does not get 
any higher. Any Sunday now it will be too 
cold to trap shoot, but be ready with your 
money to take out a membership in the 
trap section that is more than rewarding 
and carries two million dollar liability 
insurance. 

I am a founding member of the 
Durham Field Naturalist and we, I mean 
the members to different things than the 
U.R.G.C. do or not do. Like helping to 
count the birds that pass through this area. 
The list goes on and on, and one day I 
expect some bird reports seeing a gilly 
gaule bird as I read the never-ending list 
and where these birds were observed. It is 
always near a small marsh or a small hold- 
ing of trees and bushes. The naturalist 
members observed six different species of 
gulls, five different species of sparrows 
and five different species of hawks. The 
number of blue birds was up, one very 
large flock of blue birds were observed 
passing through the Harmony 
Conservation woods. Maybe because 


there is an abundance of food like that long 
row of high bush cranberries, along the old 
railway track. Fewer ducks were noticed 


flying Lake Ontario, and I can believe this 
for I have not seen any ducks this fall. I 
spent a day visiting duck ponds that I used 
to shoot and I did not see one duck. 

I received a pamphlet from the 
Federation of Ontario Naturalists, with 
names and places plus directions of where 
to find them. There are about fifteen 
places nearby. I have visited some of 
them, but others are strange places to me. 
As I read the list I find a wetland area I 
think you will be interested in. It's about 
forty-five miles from Oshawa, the name is 
Altberg wetland, situated on Victoria 
Road, north of Glen Arm, a small hamlet 
west of Fenion Falls. This wetland was 
donated by the Altberg family and has not 
had the opportunity to be catalogued. I 
know the area well for I have shot ducks 
on the many beaver ponds that dot this 
countryside, but most of the beaver ponds 
have now dried up. 

When I see smail and sometimes large 
wetland drained and filled with old cement 
and old rough clay I wonder how much 
longer birds, insects, animals and many 
wild plants will survive. A sample of wet- 
lands being destroyed is along the base 
line road west of Pickering. 

This Altberg wetland is ideal to pro- 
tect for most of the surrounding country- 
side is over grazed for years by cattle 
ranching. This small site will regenerate 
itself and wild plants will grow that have 
been dormant for years and years. The 
natural trees will provide cover for wild 
orchids, cardinal plants, fire plants, trilli- 
ums and many other plants that will bloom 
all season. It is wonderful to think some 
people do donate land so others can enjoy 
it years and years later. The world is not 
only land, and a few people have no regard 
for the future. When I see films of land 
that has been raped and left to die, I know 
we must protect our heritage. 


THe Swap CoLumn 


Deadline for the next issue: 
January 17, 1992 at 4:00 p.m. 


FOR SALE 


1979 Firebird Formula $1,000 or 
best offer. Call: 576-6552 after 4:00 
p.m. 


1990 Beretta GTZ, black/grey inte- 
rior, 5-speed, loaded, inflating lum- 
bar support drivers seat, smoke 
free, 26,000 km, warranty trans- 
ferrable $14,200 or b.o. Call: 728- 
6342. 


1969 G.T.O. Ram, air, hood, tach 
rear spoiler, posi. needs work 
$1,000 or best offer. Call: 705-786- 
2910. 


Massey Harris pony tractor, plow, 
cultivator & disc, needs motor work 
$800 or b.o. Call: 263-2570. 


Lady's 2-piece ski outfit new, girl's 
2-piece ski outfit, down filled jacket, 
black, long cloth coat new, size 5, 
$50 each. Call: 723-6589. 


Inglis heavy duty washer and dryer, 
excellent condition almond colour, 
2 years old, hardly used $800. Call: 
705-357-2518. 


1991 4-door, 4x4 Suzuki sidekick, 


fully loaded, 80,000 km, 3 year war- 
ranty, bumper to bumper, no 
deductible, 22,000 km, $16,000. 
Call: 416-349-3183. 


1984 Camaro, cert. 305, auto, air, 
this car has new trans, rad, brakes, 
tires, suspension, muffler and pipe 
$3,000. Call: 668-5463 Don. 


Two Broadloom rugs, 14'x9", 9'x9 
1/2’, solid oak wall unit 6 1/2' high, 
19" deep, 5' long, two arm chairs, 
pioneer direct drive turntable. Call: 
576-1405. 


40 Gal. electric water heater, 5 
years old, like new, $100. Call: 433- 
8927 after 6:00 p.m. 


Sears Craftsman snowthrower, 5 


hp, electric start 20° with chains 
$315 or best offer. Call: 416-723- 
9460. 


Movie camera with projector $175, 
many other items. Call: 576-5080. 


1987 Pontiac 6000 LE, silver grey, 
78,000 km, fully loaded, excellent 
condition, one owner $7,500. Call: 
416-286-9306. 


Two Ski-doo's on double bed trail- 
er, 1986 Safari, 1986 Citation, 
excellent condition with covers 
$3,900 or best offer. Call: 434- 
7924. 


Scuba gear full set, suit will fit per- 
son 6', 200 Ibs approximately, sell 
complete, good shape $1,700 or 
best offer. Call: 433-7898 after 
11:00 a.m. 


Brown storm doors, 2°x32°x80", 
2°x34'x82", afghan, doilies, lace 
tablecloth, baby dresses, cedar 
wardrobe, tools, electric heater, 
portable fans, chest, dishes. Call: 
579-4658. 


Brand new wedding dress, lacy 
trimming, very pretty, size 11 with 
crinoline. Call: 728-2601. 


1969 Nova 327, M-21 trans, good 


body, restorable, needs work 
$1,200 or b.o. Call: 571-0508 Shift 
#1. 


1976 green Camaro, good shape, 
runs good, $1,000 as is or best 
offer. Call: 728-1742. 


Laptop computer model Boldwell 
B310 monitor, Commodore 2080 
printer Panasonic KXP1180, asking 
$2,000. Call: 576-0043 Everette. 


1957 Bel-Air 4 door, 6 cy!, 3-speed 
on column $7,000. Call: 430-1145 
Wayne. 


1980 Turbo Trans-am, 301, dual 
exhaust, pw, air, tint, 4-wheel disc 
brake, mint condition, asking 
$3,800 or b.o. Call: 433-0323. 


1980 Citation SS Skidoo, very 
good, asking $1,200. Call: 576- 
0553. 


Continued on page 43 
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Green-Ross’ 


DON'T BUY TIRES UNTIL 
YOU CHECK WITH US! 


[ P lick up your PREFERRED CUSTOMER _<gagiecueaie = 
CARD at your local Union Hall & you'll Agger 
receive Special Pricing on Bridgestone, 4 

BF Goodrich, Goodyear, Pirelli, 

Uniroyal, Yokohama and other 

name brand tires including the 

Green + Ross House Brand 

and Custom Wheels. 


CAR CARE 
CAR SERVICE 
Your PREFERRED CUSTOMER CARD entitles 
you to special pricing on most major and 
minor repairs — parts and labour 
— including wheel alignment 
& balancing, oil, lube and filter! 


PICK UP YOUR PREFERRED CUSTOMER CARD TODAY 


Green+ Ross’ 


534 Ritson Road South, Oshawa 


728-6221 
Admiral Optical Company 


375 Bond Street West, 
Oshawa, Ont. L1J 8A2 


579-6411 


We make things very clear 


e Eye Examinations Arranged 
e Pay No Deductible 
e All Vision Plans Accepted 


BOB JOHNSON, OWNER 
KAREN MONGRAW, LICENSED OPTICIAN 


PROUD T0 SERVE 


GM EMPLOYEES 


and 


THEIR FAMILIES 


Talk to us 
for 
Special 
GM Employee Discounts 
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THE OSHAWA AND 
DISTRICT 

CREDIT COUNSELLING 
SERVICE 


"Guiding People From 
Red To Black" 


172 King St. E., Room 106 
' Oshawa, Ontario L1H 7N2 579-1951 


THe Swap Co.umn 


Continued from page 41 
Multi-pillow section, beige, 3-years 
old, like new, $375, chair with 
ottoman, medium brown, very 
clean, 3-years old $175. Call: 987- 
5769. 


1984 Chevette Scooter, 2-door, 
1.6, 4 cyl, pb, am/fm cassette 
stereo, beige with black interior, 
great second car $1,900. Call: 987- 
5769. 


Anyone interested in driving a 1991 
blue Firefly, take over lease at 
$258.75 a month and it's yours. 
Call: 725-2386 A.S.A.P. 


Man's navy car coat, new, size 46 
$40, beige suit size 46 $35, lady's 
winter coat size 18-20 beige $20, 
Westinghouse humidifier $45. Call: 
725-6496. 


Limited edition prints Brenders “On 
the Old Farm Door", Fleury 
"Precious Moment” unframed, 
piano, Heintzman, Circa 1903, 
stool included. Call: 683-6667. 


1989 Yamaha Phazer 617 kilome- 
ters includes cover, extra belt and 
plugs, asking $3,899 or b.o. Call: 
416-430-1318 Frank or Tina. 


Certified 1975 Buick Regal many 
new parts $550, Pyramid stereo 
mixer with equalizer model 
PR5700, 5 Channel $250. Call: 
985-3852 Shift #1. 


Men's grey winter dress pant coat 
with borg lining, size 38, never 
worn, best offer. Call: 728-9114. 


1985 Plymouth Reliant S.E., 4- 
door, ps, pb, new battery, new tires, 
new muffler, great runner $1,700 or 
best offer. Call: 668-4690 after 5:00 
p.m. 


Hot water tank Cascade 40, 100 
amp, electric panel complete, 3/4 
bed and mattress, white all in good 
condition. Call: 725-3152. 


1981 Olds Custom Cruiser wagon 
loaded, excellent body, motor, 
needs some work asking $700 or 
b.o. Call: 728-3469. 


8 Foot mounted polar bear $1,500. 
Call: 416-986-0876. 


1987 Blazer 4x4, blue, 5-speed 
standard, 90,000 km. Call: 416- 
668-6980. 


Electric baseboard heaters in vari- 
ous sizes from 2'-8' in length, also 
7' metal sliding closet doors all in 
excellent condition. Call: 705-932- 
3250. 


Wedding gown professionally 
boxed, long veil, hat, size 10 half 
price $800, lady's 3-speed bicycle 
new condition car am/fm stereo 
radio $40. Call: 416-623-4920. 


Two Sears snow tires on rims, 
P225X75R15 used two months will 
fit Parisian or Chev. Caprise $120 
or best offer. Call: 728-1811. 


Ice hut for sale $75 or best offer. 
Call: 985-0075 Port Perry. 


Firewood all hard wood, $160, 
bush cord, $60 single cord, no 
delivery. Call: 983-9555 Orono. 


2-Door tub enclosure or shower 
door, satin silver frame with frosted 
glass $50 or best offer. Call: 434- 
2608. 


1983 Nissan Stanzat, 4-speed 
standard, 4-door, new technical 
stereo, will sale as is $1,600 or b.o. 
Call: 723-8806. 


Gretzky print by Lumbers, profes- 
sionally framed, never hung, $700 
firm. Call: 987-3082. 


Hitachi speakers 50 watts $75. 
Call: 725-8668. 


30" Viking range, self-cleaning, 
avocado $250, variable power 
microwave, $75. Call: 987-7297. 


Fridge and stove, General Electric 
good working order, avocado 
colour $25 for both or best offer. 
Call: 985-9520 Shift #2. 


1988 Grand Am maroon/grey inter- 
or, ps, pb, tilt, cruise, air, 2-door, 
am/fm cassette, stereo, excellent 
condition $8,500 or b.o. Call: 571- 
6746. 


Automatic washing machine, good 
working order. Call: 576-6663. 


1991 Chev. Caprice classic, fully 
loaded, non-smoker, rear wheel 
drive no GST, low mileage, list 
price $29,000 asking $19,600. Call: 
728-1796 after 3:00 p.m. 


1 1/2 Hp electric MTR 1725, RPM 
110 220 volts $100, drafting board 
3'x5' with drawing machine $400. 
Call: 416-571-3209. 


Snowmobile trailer Wiscot 90° wide 
$500 or b.o., CB 350 Honda motor- 
cycle $150, 12 gauge shotguns, 


one pump $150, one bolt action _ 


$125. Call: 725-0095. 


1971 Yamaha G.P. 292 oil injected, 
good shape, runs good, 70 Moto 
Ski 375, needs minor work $500 or 
$300 each. Call: 725-8334. 


Lennox 20 kw electric furnace 
$200, hot water tank $35 snow 
blade 42" for riding tractor like new 
$225. Call: 576-8673. 


1975 Mercury Marquis good body 
tires, brakes, exhaust $400 or b.o., 
Tandem axle float four wheel elec- 
tric brakes single snowmobile trail- 
er. Call: 416-263-2056. 


H.O. trains and 4x8 layout. Call: 
571-3590. 


1985-91 Buick Olds F.W.D., 1977- 
92 Chev. Buick Olds R.N.D., 1985- 
91 Pontiac 6000 Cicra trailer hitch. 
Call: 723-4404. 


Set of four Goodyear St. Eagle tires 
on GM rims, size P235/70/R14 
$300 or best offer. Call: 705-786- 
2154. 


Washer and dryer, very good con- 
dition $300 or best offer. Call: 430- 
6532. 


Lindner stamp albums with supple- 
ment to 1990, new $400, will sell 
for $200. Call: 623-4055. 


Air tight wood stove, glass door, 
gold trim, blower like new $750 or 
best offer. Call: 728-6340. 


Queen size waterbed, with caps, 2 
bags, full motion/semi-motionless, 
new solid state heater, excellent 
condition $200. Call: 623-8306. 


Infant car seat like new $35, rowing 
machine $25, radial car tires 15° 
must see like new. Call: 571-1161. 


4'x8' Box trailer with springs $250, 
queen size pine water bed with 
heater, mattress, padded side rails 
$125. Call: 579-1340. 


1990 Astro M-Van, V-6, trailer 
package, air, cruise, 11,000 miles, 
honeycomb rims, cassette, tint, 
eight passenger, trim pkg, console, 
$17,800. Call: 725-2627. 


19 Cu. foot, 3-door almond, 
Beaumark bridge, 5 years old, 
excellent condition. Call: 725-7198. 


Man's leather jacket size 40, like 
new, men's Bauer skates, lady's 
snowmobile suite size large. Call: 
728-0975 after 2:00 p.m. 


Commodore 1280 computer with 
colour monitor, printer and soft- 
ware, asking $850 or best offer. 
Call: 725-7550. 


Baby sets all colours $15, lawn 
ornaments, spinning legs $13, 
Bluejay, Tweety, Sylvester, Daffy, 
Woody, Tom-Cat, Roadrunner. 
Call: 725-9390. 


One window well 62x25 galvanized 
steel, never used. Call: 728-3565. 


Old 25-year service ring, one dia- 
mond, good shape asking $550. 
Call: 623-2611. 


Portable log splitter $1,250. Call: 
728-0547. 
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Deacon bench solid pine approxi- 
mately size L39xW19xH19, $200. 
Call: 434-5052. 


1991 Chevy Extended Van, loaded 
$16,000 or b.o., buckets and a 
bench for a full size van $500. Call: 
416-987-2164. 


Gl. Joe includes 30 vehicles, many 
action figures, command centre, 
everything $175 firm, good condi- 
tion. Call: 576-8888. 


Doll house, wood construction, fully 
furnished. Call: 576-6480. 


Storm windows, 2-60x34, 1-60x29, 
1 storm door 32x80, $20 each. Call: 
728-2665. 


Humidifier new, still in box, 1/2 
price $90, 16 Venetian blinds 45° 
wide 80" long, all hardware $40. 
Call: 436-2637. 


TV tower, heavy duty, 4 sections 
$120, 1984 Chevette. Call: 728- 
5070. 


Master craft 3 1/2 hp snowblower, 
asking $200 firm. Call: 728-9722. 


Custom sheers ivory, 12 feet by 95 
inches, like new, $150 Whitby. Call: 
404-2465. 


1988 GMB S15 tool box and liner 
trailer hitch, new brakes, tuned up 
custom wheels, Kenwood speakers 
certified $5,800. Call: 623-5623. 


Electric stove Kenmore, vacuum 
cleaner, dehumidifier, all in A-1 
condition, electric lawn mower 
mulcher. Call: 725-1937. 


1977 Texas van 3/4 ton, seats 11, 
A/C, am/fm cassette, new R/V tires 
- rad - A/C compressor, crown coat- 
ed, cruise, trailer $4,800. Call: 623- 
1004. 


Gas dryer, good condition $50, B- 
WTV good condition $40 or best 
offer. Call: 705-887-3155. 


Electric snow shovel, Sears model 
SE-14 $85. Call: 728-4463. 


5 Gretch drums and symbols, 4 
Tama drums with stand, 3 Roto 
Toms/stand, excellent condition 
$3,000 or best offer. Call: 432- 
7050. 


Chain saw heavy duty made by 
Skilsaw, extra chain 18" double 
chain like new, asking $350. Call: 
723-0858. 


Beaumark freezer, 9 cu. foot, 6 
years old, almond, excellent condi- 
tion $200. Call: 728-6549. 


Continued on page 45 
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No warnings, threats or promises 


Definitely 


CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


Ask your co-workers about us! 
We always offer a great deal 
no matter what your ‘option’ 

@ Highest trade-in allowance 

@ Durham's most modern facility to serve you 


Just our commitment to be of service to you, our 


@ Easy to get to customer. 
@ Great parts, service and body shop Try us, you'll be satisfied. 
@ We want your business...and we'll prove it! “ CHEVROLET OLDSMOBILE 
Sheridan: 
CADILLAC LIMITED 


1800 Kingston Rd. at Brock Rd., 
Pickering, 683-9333 


THE 
EYE EXAM < 


FULLY ARRANGED 


ALL VISION NEW LOCATION DEDUCTIBLE 


Only 4 blocks west of old location 
CARE PLANS (iimaimdiaasithidecha 


SHOPPE 


COMPLETE LAB 


‘ ON PREMISES — SAME 
ACCEPTED , DAY SERVICE ON MOST 


PRESCRIPTIONS 


201 KING ST. W. 


(Across from Speedy Muffler) 


571-3910 a PARKING 


SIMCOE ST. 


THe Swap Cotumn 


Continued from page 43 


1987 Multi Van, excellent condition, 
new tires, brakes, exhaust, auto 
trans, cruise, air, tint $6,800 or b.o. 
cert. 2nd owner. Call: 705-324- 
2402. 


Foldaway 9x5 table, tennis table 
with steel frame and coasters, pad- 
dies, balls, plus net included $80. 
Call: 725-4450. 


Singer sewing machine with cabi- 
net, excellent condition asking 
$125. Call: 434-6289 after 5:00 
p.m. 


“Profile” Acoustic guitar, brand 
new, never used $200, aluminum 
storm door all hardware, 11 
3/4°x34"x80" $50. Call: 576-2088 
after 7:00 p.m. 


Bedroom suite, blondie colour, dou- 
ble bed, dresser and chest $350. 
Call: 725-1404. 


400 Cubic in small block heads, 
recently reconditioned, excellent 
condition $500. Call: 705-357- 
3907. 


1 Acre retreat property, 400' on 
Irondale River in Snowden 
Township, scenic, mature pines 
$10,000 down, 6% VTB, asking 
$30,000. Call: 705-488-2463. 


1 Acre subdivision lot in River Park 
Estates at Garden Hill, permits 
available $54,900. Call: 416-723- 
1565. 


1976 GMC Vandura campers van, 
ps, pb, automatic, 350, 4-barrel, 3- 
way fridge, stove, sink, toilet, radio, 
sleeps two +, 72,680 miles. Call: 
416-723-1936. 


1971 Pontiac Lemans, 6 cyl auto, 
103,000 miles, 2-door, am/fm cas- 
sette, good condition, $350 or best 
offer. Call: 623-3009. 


1986 Silver grey Chrysler N.Y., 4- 
door, loaded $5,000, Ford step 
bumper fits 1980 and up $90. Call: 
576-8076. 


1981 LE Cadillac Seville, excellent 
shape inside and outside $4,500. 
Call: 723-1683. 


Brand new aluminum window 
48x38 asking $225 or b.o. Call: 
434-6103. 


Rug 8'x10' Berber type (shag) 
beige and browns all wool $50. 
Call: 416-683-5834. 


Brand new man’s Yamaha V-max 
snowmobile suit never worn large 
jacket medium pants $460 firm. 
Call: 985-9520. 


Lennox HP-10 heat pump 1981 
model 2 1/2 ton capacity with fur- 
nace coil saves 20% on Hydro 
heating bill $500. Call: 416-623- 
1564. 


Truck Roll bar, height 37 1/2” wide 
55 1/2” fro and aft 40 1/2”, 14° boat 
50 hp, motor trailer best offer. Call: 
416-728-3878. 


Sherwood am/fm cassette car 
stereo, 6 months old, $195, lady's 
blue fox fur jacket $125, dusty rose 
drapes and valance $150. Call: 
666-9463. 


Two Kubota portable generators, 
one brand new $1,500, second 
used 15 hours $1,100, AV3800 
watts 240/120/12V (list $2,260). 
Call: 434-8660. 


Air tight wood stove $225, boy's 
hockey skates sizes 5/7 $30 each, 
boy's mountain bike 15 speed 
$100. Call: 728-8130. 


Cross country ski boots size 3-4-6. 
Call: 579-1622. 


1981 4-door Chevette, good body 
lots of new parts, rad, battery, 
starter, tires asking $500. Call: 404- 
1424. 


1990 SLE Safari 8-passenger mini 
van, V6, silver grey, excellent con- 
dition, many options, loaded, non- 
smoker, 40,000 km, $18,000 or b.o. 
Call: 416-436-2029. 


1988 GMC S15, am/fm, custom 
wheels, tool box and liner trailer 
hitch, new brakes, tune-up, certi- 
fied, $5,800. Call: 623-5623. 


Pick-up Camper, gas stove, ice 
box, sink pine finished $400. Call: 
579-8503. 


1977 Nova, excellent body $1,000 
as is, $1,500 certified, good tires, 
chrome rims, 305. Call: 579-6527 
after 5:30. 


Sofa, chairs, coffee, table, two end 
tables and lamps in French 
Provincial, royal blue velvet, like 
new. Call: 432-9009. 


Music video's 20 for $400 or $25 
each. Call: 434-7214 leave mes- 
sage if necessary. 


Snowmobile cover fits 1984 - 1988, 
340 Yamaha used two times $50. 
Call: 435-0183 Shift #2. 


Willis piano upright, good condition, 
approx. 40 years old, bench and 
lamp included, $900 or b.o., no 
GST or PST. Call: 416-683-9264. 


Single bed with wooden head- 
board, one year old $100. Call: 
728-7974. 


Aluminum storm door, new 34"x82" 
left hinge chocolate $120, large 
wood desk $100, 1983 Chev. 
Malibu wagon $500. Call: 436- 
2178. 


1977 Olds Cutlass, good running, 
VG 92310 new rear springs, 
exhaust, master cylinder asking 
$400 or b.o. Call: 705-277-1100. 


Piano Mason and Risch upright 
grand 1908, nice condition $900 or 
b.o. stool included. Call: 436-3733. 


Forty gallon water heater also 
brown aluminum storm door 81 1/2 
x 33 1/2 x 1 1/2, best offer. Call: 
433-4049. 


4 Aluminum sport rims from Olds 
Cutlass 14x16 with tires $150, hot 
water tank Cascade 40 $35. Call: 
728-5050. 


Jiffy ice auger, cuts 8 inch hole 
used 2 winters asking $300. Call: 
571-1032. 


1981 Chrysler Lebaron, mechani- 
cal good transmission, new carb, 
good tires $1,700, as is, or best 
offer. Call: 434-7654. 


Living room set, coffee table and 
two side tables, 10-speed bike, uni- 
sex bike, boy's skates, ccm size 4, 
accordian 120 base. Call: 683- 
9612. 


1982 Chev pickup needs bumper to 
certify, clean $2,500 as is, 1989 
Oliver Bowrider, loaded EZ loader 
tilt trailer, 60 hp, Johnson $7,000. 
Call: 416-987-5462. 


1977 Camaro excellent condition, 8 
cylinder, snowtires, one car owner, 
many extras $1,200 certified. Call: 
579-6608 Otto. 


Nintendo games, Wheel of Fortune, 
Jeopardy and Family Feud. Call: 
723-6790. 


Citizen home base C.B. model 
SSB-M6 matched mike 3 rang 
watts, mod-SWR table, chair, by- 
plane with Futaba, 4-channel radio 
controls. Call: 416-433-2114. 


Body parts A-1 condition Chevette 
Sunbird, gas tanks, rotor disks, 
new & used starter motors, 30° 
stove and fridge excellent condi- 
tion. Call: 725-7249. 


1981 Olds Regency one owner, 
1981 Trans Am, needs some 
engine work, solid body, 5-speed 
trans and one automatic for J2000. 
Call: 721-0096. 


Commodore 64 Computer, colour 
monitor, disk drive, joy sticks, 
games, disc holder, manuals, 3 
years old $325, antique oak refin- 
ished, bed and dresser $200. Call: 
725-3269. 


1990 grand Prix L.E. V6, air, auto, 
CD player. Call: 985-3115. 


1989 33° Trailer on corner lot 
$17,500, living room, tipout, 3-bunk 
beds, 3/4 bed, shed, new deck, 
b.b.q. roll-up awning. Call: 623- 
9588. 


Fur jacket dyed blush white worn 
five times, like new, stored April to 
Nov., valued at $1,700 asking $500 
firm. Call: 576-7938. 


1984 Buick Century Lid., V6, auto- 
matic, 4-door, loaded new brakes 
and no rust asking $3,600. Call: 
723-7229. 


Seating machine, vacuum clean- 
ers, baby cribs, change table, cof- 
fee tables, children's, kitchen sets. 
Call: 579-6 186. 


House trailer 15', excellent condi- 
tion $2,500, lawn tractor 12 hp, 36" 
cut, 1 year old $1,500, utility trailer 
4x6 $250. Call: 985-7614. 


1984 Firebird, ps, pb, ph, tilt, 
cruise, auto, overdrive V6, $3,200 
orb.o. Call: 434-1074. 


1981 Motoski Mirage ! and 1982 
Skidoo Citation 3500 with covers, 
double loading trailer, new comet 
clutches, good condition, well main- 
tained. Call: 705-324-3178. 


1959 Buick Electra 225 Arizona 
car, brought back in June, no stor- 
age must sell $4,000 or b.o. Call: 
705-277-2426. 


1983 Chevette 4-door, auto, am 
radio, good running condition, cert- 
fied one year ago, $800 as is, or 
b.o. Call: 576-6767 or 435-0853. 


Discus, top quality turquoise, reds, 
brilliant blues, bred from German 
stock, healthy & disease free, $12 - 
$17 each, limited to availability. 
Call: 427-2574. 


1981 Cadillac Seville, rust free, 
"Texas car", new rubber fully load- 
ed $3,900 or trade for a small pick- 
up truck. Call: 668-7470. 


1984 Westfalia, mint condition, 
90,000 km, has not been winter 
driven, fridge, stove, 12V/120V 
propane hook-up, $9,500. Call: 
705-324-2117. 


Twin water mattress, new $300 
asking $200, 2-13" “Cheviott’ alu- 
minum mags new $250 asking 
$125, with tires, window Louvre 
available. Call: 668-9010. 


Ultramatic Scooter rear wheel drive 
3 1/2 years old $1,500, or best 
offer. Call: 623-8838. 
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Right here for you! Right in the hea 


GM territory 


GM family program available 
Call or come in for details 


< i; 


SATURN SAAB ISUZU 
OF 
PICKERING 


FEATURING THE ALL NEW 
1992 SATURN SL, SL1, SL2 & SC MODELS 
ISUZU PICKUPS, RODEO & TROOPER 


SAAB 900 & 9000 MODELS 


980 Kingston Road 
Pickering, Ontario 


839-6159 


***WE DON'T SELL YOU A CAR — 


WE HELP YOU BUY A CAR*** 266 King St. W. Oshawa, Ontario 


436-1500 


Eyewear by 
Oshawa 
Optical 


@ EYE EXAMINATIONS ARRANGED 

@ PRESCRIPTIONS FILLED 

@ HARD & SOFT CONTACT LENSES 
(CERTIFIED FITTER) 

@ DESIGNER FRAMES 

@ COMPLETE OPTICAL SERVICE 

@ RAY-BAN SUNGLASSES 

@ INDEPENDENT OPTICIAN 


ALL VISION-CARE PLANS ACCEPTED 
OPTICAL OUTLET FOR 30 YEARS 


436-2020 


PLEASE DO NOT| 
PUT .:AGAZINES 
IN GUOK DROP 


210 BOND ST. W., OSHAWA 


ae 


THe Swar CoLtumn 
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Two Craftmatic beds, 1 year old, 


$1,500 each or b.o. Call: 725-3288. 


2 Man ice fishing hut, 4 feet by 4 
feet, light weight $75, or best offer. 
Call: 728-6876. 


ee 
Hammond organ Aurora classic 


presets, automatic, etc., as new 
paid $8,000 sell for $500, cusinart 
food processor new $100. Call: 
728-1021. 


1991 Seadoo SP with 1991 shore- 
lander trailer, lady driven, asking 
$7,000 or b.o., also 1990 Berretta 
GTZ fully loaded asking $12,000. 
Call: 416-852-5594. 


15° electric Noma snowthrower, 
still under warranty, been used 
twice, asking $125, or best offer. 
Call: 725-9598. 


2 ee 
16" Tires and chrome rims for GM 
3/4 ton $100, tailgate for sale GM 
no rust $50. Call: 434-1958. 


Fluorescent 8' tubes single pin at 
each end. Call: 705-742-3036. 


Truck tires 31x10.5x15 good shape 
mopar parts 383 magnum 
Barracuda hood, doors, etc. Call: 
430-8107 leave message Shift #1. 


Brand new 1991 2-door, blue 
sprint, standard, am/fm cassette, 
6,000 miles $7,995. Call: 623-6464. 


Used oil furnace & 200 gal. oil tank, 
"Anthes”, approx. 25 years old, 
"John Wood” 40 gal. hot water tank 
10 years. Call: 725-1904 any time. 


1990 Chrysler Daytona fully load- 
ed, excellent condition, base bra 
included burgundy, cherry, 3500 
km. Call: 686-7290 after 5:00 p.m. 


1985 Buick Regal Somerset, ps, 
pb, auto, am/fm stereo cassette, 2- 
door, good condition, new paint 
$4,500 certified. Call: 436-1723. 


Ahmic Harbour lot 66x165 with 
trailer sleeps 6 and boat, vendor 
will hold mortgage $26,500 - 
$1,000 down, new outboard motor 
$300. Call: 725-8046. 


Antique buffet, excellent condition, 
length 60°, width 22° $300 or best 
offer. Call: 668-8666. 


Toro snowblower 1988, like new 
$250. Call: 579-8751 after 5:00 
p.m. 


Woman's full-length leather coat, 
size 10-12 sip-out lining, excellent 
condition $40, old singer sewing 
machine $25. Call: 576-9162. 


12 hp lawn tractor, 6 months old 
$1,600, 15° house trailer excellent 
condition $2,200 utility trailer $250. 
Call: 985-7614. 


Oil furnace metro heat 136,000 
B.T.U. and oil tank $250, 24 circuit 
fuse panel $50, wheelbarrow rub- 
ber tire $30. Call: 579-1340. 


50'6" Endless drive belt suitable for 
grinder, hammermill or buss saw 
$50. Call: 416-623-7073. 


19' General house trailer, sleeps 6, 
stove, fridge, propane, good condi- 
tion, $1,500, open for offers. Call: 
623-5442. 


Dining room suite, quarter cut oak 
buffet table, seven chairs $1,900, 
snow tires, 13°, best offer. Call: 
728-2052. 


Two radial snow tires, almost new, 
size 205-14" $95. Call: 571-0611. 


Young man's dress pants 2 pairs, 
dark brown, tiel blue grey, cost $40 
pair wom twice will sell for $15 pair, 
size 34-36. Call: 725-9198. 


The expert choice. 
CLIFF MILLS MOTORS 


L THE NEEDS O 


PHONE 436-1500 
266 King St. W. 


MAKE YOUR CHOICE 


GENERAL MOTORS PARTS! 


"THE EXPERT CHOICE" 


Oshawa 


YOUR G.M. 


/EHICLE 


Before You Buy — Check Our Prices 


Sears VHS VCR 1 1/2 years old 
(new $450) asking $350, rear win- 
dow Loure from a hatchback also a 
Luggage rack. Call: 668-9010. 


One driveway sealer tank and one 
stand up shower. Call: 436-2972. 


17° Trailer, 16x16 add-a-room, 
shower, fridge, live all year selling 
due to sickness $8,000 plus 
$210/month, sleeps 6. Call: 623- 
§442. 


FOR RENT 


2-Bedroom house, hardwood 
floors, fridge, stove, close to North 
Plant, hydro extra $750, first and 
last, Feb. 1, 1992. Call: 728-9834. 


1-Bedroom mobile home Largo 
Florida, suitable for 2 people, adult 
park, preferably by the season, 
very reasonable rent, free oranges. 
Call: 705-324-6572. 


Room for rent in 4-bedroom house, 
parking, privacy, Courtice and 401 
area, $300 inclusive. Call: 436- 
0822. 


Ae 
Large 2-bedroom apartment in new 
building, walking distance to GM, 
fridge, stove, washer, dryer, air, pri- 
vate entrance. Call: 436-7110 or 
433-1548. 


Large 2-bedroom apartment, close 
to downtown, $600 month, every- 
thing included. Call: 723-4686 after 
4:00 p.m. 


N/E semi, 3-bedroom, 2-bath, din- 
ing room, walkout rec. room, 
fenced yard, references, no pets 
$895, Ist & last, avail Jan. 1st. Call: 
434-8357 or 728-1225 after 5:00 
p.m. 


SERVICES 


eee 
Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Al-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Call: 686-2366. 


MESSE TEL 
Are you coping with daily stresses? 
Community involvement and volun- 
teer program needs volunteers to 
assist others who are experiencing 
emotional difficulties. Call: 576- 
7661. 


WANTED 


Small deep freezer, apartment size 
or a litde bigger. Call: 728-9717. 


Riders - Bowmanville, Shift #1, 
Plant #1 Hardware. Call: 623-5812. 


British or European motorcycles for 
restoration projects. Call: 666- 
5312. 


Good, used baby furniture, etc. 
Call: 433-4093. 


Colour TV 12VDC and 110VAC, 
14° or larger preferred. Call: 723- 
§921. 


CAW SS TCA 
CANADA 


Membership meetings 


The General Membership Meeting is held 
the 1st (first) Thursday of every month 
except July and August 
(G.M. Unit — 3rd Thursday of every month 
except for July and August) 


Time: 7:30 pm 
Place: CAW Local 222 Hall 


1425 Phillip Murray Avenue 


Third class postage paid in cash at Ottawa, Ont. Return guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Bulk En nombre 
third troisiéme 
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